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WHEREVER IN THE WORDING OF THESE
BY-LAWSTHE MASCULINE GENDER
ISUSED, IT SHALL BE UNDERSTOOD

TO INCLUDE THE FEMININE GENDER



ARTICLE |
NAMESAND OBJECTIVES

1.1 Name

This Sector of the Communications Workers of America shall be known as the National
Association of Broadcast Employees and Technicians, the Broadcasting and Cable Television
Workers Sector of the Communications Workers of America, AFL-CIO, CLC, and may be
abbreviated as NABET-CWA.

1.2 Reserved
1.3 Objectivesand Principles

The objectives and principles of the Sector shall be to aid workers employed in the broad-
casting, distributing, telecasting, recording, filming and alied industries; to secure improved
wages, hours and working conditions; to promote the organization of the unorganized in these
industries into this Sector; to encourage all workers without regard to race, creed, age, sex,
sexual orientation, color or national origin to share in the full benefits of this Sector; to advance
the science of broadcasting, distributing, telecasting, recording, filming and allied industries; to
publicize the international importance of these industries and to advance the trade union cause
both nationally and internationally.

Wherever in the wording of these By-Laws the masculine gender is used, it shall be
understood to include the feminine gender, or vice versa

1.4 Seals of the Sector
The seals of the Sector shall be as follows:

A. Officia Sea - shal be the primary seal to be used on stationery, documents and similar
purposes.

B. Optiona Seal — may be used for other purposes such as on apparel, when mobilizing or
organizing and in other materials, etc.




These seals may be used separately or in conjunction with the CWA Seal.

1.5 Robert'sRules

All meetings provided for in these By-Laws shall be held in accordance with Robert's
Rules of Order unless two-thirds (2/3rds) of those €ligible to vote at the meeting vote to suspend
or modify this procedure.

ARTICLE I
MEMBERSHIP

2.1 Eligibility for Membership

Any person employed or qualified for employment in the broadcasting, distributing,
telecasting, recording, filming and alied industries, and who has been hired for at least one day
under a contract that is administered by the Local to which the applicant is applying, shall be
eligible for membership as provided in this Article.

No person shall be digible for membership who advocates or teaches the overthrow of
the United States Government by force or by any illegal or unconstitutional method.

2.2 Application for Member ship

Application for membership shall be made on the form approved by the Sector Executive
Council.

2.3 Approval of Membership

An applicant for membership shall become a member when approved at a meeting of the
Local Executive Board and upon payment of appropriate initiation fee and dues. The name of
each member accepted shall be included in the minutes of the Local Executive Board. If no
Local Union exists having jurisdiction over the applicant, such applicant shall become a member
and be assigned to a Local in accordance with Policy established by the SEC.

(Theinitiation fee referred to in this Section shall be deemed paid if partia payment has
been received and arrangements to pay the balance have been made by the applicant pursuant to
Local By-Laws.)

2.4 Duties of Members
A. Responsibility
Each member shall abide by the CWA Constitution, the By-Laws and Rules of the Sector

and the By-Laws of the Local Union of which he isamember. He shall provide the Loca with
his current address. He shall have the obligation of maintaining his membership in good



standing in the Local Union and in NABET-CWA. By the acceptance of membership in
NABET-CWA, each member shall be deemed to have designated and constituted NABET-CWA
as his exclusive collective bargaining representative for dealing and contracting with his
employer or employers concerning wages, rates of pay, hours of employment, conditions of
work, grievances and labor disputes.

B. Good Standing

A member shall maintain his good standing in NABET-CWA by paying the required
financial obligations in atimely fashion as herein provided.

(1) A member isin good standing when he:

() Haspaid hisinitiation fee or isin the process of such payment in accordance with the
Local By-Laws; and

(b) Has paid al financial obligations owed to either NABET-CWA or the Loca Union
including, but not limited to, dues, assessments, fines and cash advances; and

() Has not been deprived of good standing (including by suspension and/or expulsion)
asaresult of atrial conducted in accordance with Article X; and

(d) Has not resigned pursuant to Section 2.7 of these By-Laws.

(2) A member isnot in good standing when he fails to fulfill any of the above conditions
and/or is more than thirty (30) daysin arrears.

(3) Suspension of membership automatically occurs when a member is more than three
(3) monthsin arrears.

(4) A member may be expelled by action of a Local Executive Board for failure to meet
his financia obligations to the Union, in accordance with Section 8.14 of these By-Laws. [See
Section 2.5G]

C. Suspension

Suspended members shall not be deemed members in good standing and shall not be
eligible to attend meetings, to vote, to hold office or to be candidates for office. A member who
has been suspended shall reacquire good standing upon fulfillment of the obligation or the
completion of the penalty assessed as aresult of thetrial.



2.5 Categories and Rights of Members
A. Active Member

An active member shall be any person who has been accepted into active membership, as
set forth in Section 2.3.

An active member in good standing shall have the following rights:

(1) Membership in and full participation in al of the activities of one, but no more than
one, Loca Union, which shall be that Local Union having jurisdiction over his primary place of
employment.

(2) To work on atemporary basis in an area under the jurisdiction of a Local Union of
which heis not amember.

(3) Upon changing his principal place of employment, to transfer his membership from
one Loca Union within NABET-CWA, CWA, NABET, or the former NABET, CLC to another
without further obligation.

(4) To be acandidate for any elective or appointive office within NABET-CWA and/or
CWA in accordance with the election requirements of that office and, if elected or appointed, to
hold that office.

(5) Tothefull and fair judicial proceedings for discipline set forth in Article X.
B. Withdrawn Members

1. In the event an active member in good standing (1) withdraws from employment
in al industries within the jurisdiction of the Union, or (2) obtains employment in a position
within any such industry beyond the scope of the Union to represent him for the purpose of
collective bargaining, and such member does not decide to continue as an active member, paying
the minimum dues required, he shall be granted withdrawn status.

A standardized withdrawal sticker, provided by the Sector, shal be issued by the
member's Local Union. Should the holder of a withdrawal sticker return to the jurisdiction of
the Union at a later date, he shall not be required to pay a new initiation fee, provided such
sticker is presented to the Secretary or Secretary-Treasurer of the Loca Union having
jurisdiction over him within thirty (30) days of his return to the Union's jurisdiction.

A member who presents a withdrawal sticker upon reentering the jurisdiction of the
Union shall continue to pay al initiation fee monies owed to his original Loca Union in
accordance with the terms of his initiation fee agreement with such Local. Such monies shall be
forwarded by the collecting Local Union to the member's original Local.

Members who are issued withdrawal stickers shall be sent a letter by the Local outlining
their rights and obligations under this provision.



2. Notwithstanding the provisions of 1 above, any member who became inactive
prior to November 1, 1986, and whose inactive status was "grandfathered” pursuant to Section
2.5B (@) of the former NABET International Constitution, shall not be issued a withdrawal
sticker. Any such member shall have the right to reactivate his membership, without having to
pay a new initiation fee, upon verification of his inactive status, provided that he makes such
status known to the Secretary or Secretary-Treasurer of the Local Union having jurisdiction over
him within thirty (30) days of his request to return to active status. Upon reactivation, such
member shall pay all initiation fee monies owed to his original Local Union in accordance with
the terms of the initiation fee agreement with such Local. Such monies shall be forwarded by the
collecting Local Union to the member's original Local. The Sector shall continue to maintain a
record of such "grandfathered” inactive members, and shall send a list of all such members to
thelir last known Locals.

3. A withdrawal sticker (or an inactive membership "grandfathered” pursuant to 2.
above) may be withdrawn by the Sector Executive Council for just cause after due notice to the
affected member. In al cases above, the records of the Sector and of the Local Unions shall
supersede the presence or absence of any card or sticker.

C. Retired Members

1. Active Sector members in good standing who retire from employment in any of
the industries noted in Section 1.3 for reasons of disability or age, and who do not desire to
continue as active members, shall be eligible to join a CWA Retired Members’ Club in
accordance with Article V, Section 5 of the CWA Constitution.

2. Retirees who wish to be active members of the Union shall be required to pay
minimum dues as provided by the CWA Constitution and Convention, or Sixty Dollars ($60.00)
per calendar year, whichever amount is greater. Retirees who wish to be active members of the
Union, and who are employed under a NABET-CWA or other CWA collective bargaining
agreement in the broadcasting, cable television or any related industry, shall pay membership
dues as provided in Article X1I herein.

If aretiree is an active member of CWA, he shall be eligible to vote and seek elective
office in accordance with the CWA Constitution.

D. Honorary Membership

(1) Honorary membership may be granted by the Sector Executive Council only to
persons who have performed outstanding service for the former NABET or NABET-CWA and
are resigning from membership because of retirement or departure from the industry over which
NABET-CWA has jurisdiction, or to such persons, not eigible for membership in the Union, as
the Sector Executive Council may elect.

(2) An honorary member shall have the right to participate in the social and educational
activities of NABET-CWA in the Region in which he resides.



(3) Honorary membership may be revoked at any time by the Sector Executive Council if
there is evidence of deeds or actions by the member that are detrimental to the aims and purposes
of NABET-CWA and/or CWA.

E. Suspended Members

Suspended members shall not be deemed members in good standing and shall not be
eligible to attend meetings, to vote, to hold office or to be candidates for office. A member who
has been suspended shall reacquire good standing upon fulfillment of the obligation or the
completion of the penalty assessed as aresult of thetrial. [See also 2.4B (3) and Article X]

F. Abandoned Member ship

A suspended member who has not worked under the Union’s jurisdiction for a period in
excess of one year may be deemed by action of the Local Executive Board to have abandoned
his membership. A member so deemed shall be removed by his Loca Union from the
membership rolls of the Union.

G. Expulsion

A member may be expelled in accordance with 2.4B (4) or Article X of the By-Laws.
[See also 8.14H]

H. Associate M ember ship

Associate Membership may be granted, subject to the discretion of the appropriate Local,
to a person who has never worked under a NABET-CWA Collective Bargaining Agreement.
Associate Members are required to pay minimum dues subject to Article XII of the NABET -
CWA By-Laws. Associate Membership is non-voting but provides benefits such as training as
determined by the Local Union. If an Associate Member begins working under aNABET-CWA
Collective Bargaining Agreement, he must apply for active membership.

2.6 Property Interest

No member shall have any right, title or interest, whether legal or equitable, in or to any
contract, asset, claim or any property, whether real or personal, entered into, held or owned in the
name of the Sector or any Local Union thereof or any committee of either the Sector or any
Local Union; except, however, in the event of the termination of the Sector, all active members
in good standing shall have an equal interest and share. In the event of the termination of any
Local Union, al contracts, assets, clams and property of whatsoever kind and wheresoever
situated shall become the property of the Sector.



2.7 Resignation of Membership

Any member, at any time, may request resignation from the Union. A request to resign

shall be in writing, addressed to the Local Union, and shall become effective upon receipt. An
individual who resigns remains responsible for al financia obligations to the Union.

In the absence of a Local Union having jurisdiction, such request shall be in writing to

the appropriate Sector Regional Vice President and shall become effective upon receipt.

ARTICLE 111
ORGANIZATION

3.1 ThelLocal Union

The Unit of organization within the Sector shall be the Local Union. All groups of

members chartered as Local Unions shall be entitled to al the rights, powers and privileges
pertaining thereto as provided in the By-Laws and Rules of NABET-CWA. The object and
purposes of the Local Union shall be the furtherance of the objects and principles of NABET-
CWA; and further, to:

A.

Insure the equitable administration and enforcement of all agreements entered into
between NABET-CWA and employers;

Educate, train and inform its members regarding the Sector, CWA, the Labor Movement
and the proper administration of agreements and union affairs;

Aid the Sector in the expansion of the influence of NABET-CWA through the
organization of new collective bargaining units;

Establish solidarity and understanding among the members of the Local Union through a
program of education, guided by the principles of trade unionism;

Encourage participation in the affairs of NABET-CWA, CWA, and in the local, State and
regiona affairs of any consolidation of trade unions to which NABET-CWA, CWA or
the Local Union is affiliated, and the civic activities of the communities in which the
membersreside; and

Establish policies and procedures for the effective execution of these objects and
purposes and the proper administration of the Local Union.

3.2 Regions

For the purpose of internal organization, the Sector shall be divided into Six (6)

Administrative Regions.



3.3 Local of an Administrative Region
Each Local shall be amember of an Administrative Region.
3.4 Regions Jurisdiction
The Administrative Regions shall consist of all Local Unions as listed below:
REGION NO. 1. Locals 11, 16.
REGION NO. 2. Locals14, 17,18, 21, 22, 24, 25, 26, 28, 211, 212.
REGION NO. 3. Local 31.
REGION NO. 4. Local 41.
REGION NO. 5. Locals 51, 53, 54.
REGION NO. 6. Locals42, 43, 44, 46, 47, 48, 52, 411, 412.

New Locals shall be assigned to an existing Administrative Region by the Sector Executive
Council.

3.5 Regional Advisory Boards

A. The Presidents of the Locals of each Region or their designees shall constitute a
Regional Advisory Board. The Sector Regiona Vice President shall Chair such Board. It shall
be the function of such Board to make recommendations to the Regiona Vice President of the
Region concerning matters affecting the Region. The Regiona Vice President shall call a
meeting of the Regional Advisory Board once each year unless a mgjority of the Board elects to
forego such meeting.

B. Expenses incurred in connection with 3.5A shall be borne by the Sector only if such
expenses have been approved in advance by the Sector Executive Council. However,
notwithstanding the foregoing, the Sector Executive Council must approve the expense in
advance for at least one (1) such Regiona Advisory Board meeting for each Region per calendar
year.

ARTICLE IV
SECTOR CONFERENCES

4.1 Sector Conference Call

In each sentence where the word "member" appears in this Article, the reference is to
active members in good standing.



A. NABET-CWA members elected as delegates, pursuant to Section 4.5 herein, shall
meet jointly in Conference at a time and place selected by the Sector Executive Council. Such
Conference shall be held immediately prior to the CWA Convention when it elects its Executive
Officers.

B. Notice of the date of the Conference shall be given to the Local Unions by the Sector
President at least six (6) months in advance.

C. The Sector Executive Council may, by a two-thirds (2/3rds) majority vote, call a
Special Conference for a specific purpose at a time and place to be determined by the Sector
Executive Council.

The Special Conference Call shall specifically state the purpose of the Special Conference and
the proceedings shall be limited to the agenda set forth in the Call.

D. By a petition of not less than twenty-five percent (25%) of the members, a
referendum may be initiated to call a Special Conference. The Sector Executive Council will
call this Conference for the specific purpose stated in the petition, upon affirmative vote of the
majority of those voting.

E. The Sector shal pay al expenses and salary loss for delegates while they are
attending the Conference in accordance with NABET-CWA Policy. No expenses shall be paid
for that portion of the trip spent at the CWA Convention.

4.2 Power of Conference

There shall be no limitation on the power of the Conference to act for and on behalf of
the Sector except insofar as it is limited by these By-Laws, the CWA Constitution and the
Agreement for Affiliation and Merger between the National Association of Broadcast Employees
and Technicians, AFL-CIO and the Communications Workers of America, AFL-CIO, CLC,
dated December 8, 1992.

4.3 Delegates

A. Each Local Union shall be entitled to a number of delegates calculated in accordance
with Article V111, Section 4 of the CWA Constitution.

B. It is recommended that each Local Union, in accordance with "A" above, elect
alternate delegates at the same time it elects delegates, in conformance with Section 4.5 below.
These aternate del egates may be seated at the Conference and/or Convention only in the event a
delegate is unable to attend.



4.4 Constituency Voting

A. On all issues, each delegate shall be entitled to one (1) vote unless ten percent (10%)
of the delegates request a vote by constituency, in which case each delegate shall vote his
constituency.

B. A constituency vote shall be conducted by paper ballot or electronic balloting system
and there shall be no tabulation of the result of the vote until balloting has concluded. There shall
be no disclosure of the breakdown of the constituency voting on an issue until the final ballot on
such issue has been tabulated. Use of any electronic balloting system or process must be
approved in advance by the Sector Executive Council.

C. A breakdown of al constituency votes shall be made part of the official minutes of
the Conference.

4.5 Election of Delegates and Alter nate Delegates by L ocal

NABET-CWA delegates who are elected to attend the Sector Conference shall aso be
delegates to the CWA Convention in that year. Delegates shall be elected by secret ballot by the
members of their Local in accordance with Loca and Sector By-Laws and the CWA
Congtitution. The name and address of each delegate and aternate delegate shall be forwarded
to the Sector President no fewer than thirty (30) days prior to the date of the Conference.

Only delegates to the Conference shall be appointed to those Committees necessary to
carry out the functions of the Conference, i.e., the By-Laws and Resolutions Committees. Such
Committees shall be appointed by the Sector President, subject to approval of the Sector
Executive Council.

NABET-CWA members who are candidates for election at the Sector Conference shall
not participate on any Committee determining del egate eligibility.

4.6 Order of Business

The order of business at the Conference shall be:

A. Report of the Credentials Committee.

B. Recognition and seating of delegates.

C. Agenda as adopted by the Conference.

D. Election of Sector President and Sector Vice President.
4.7 Standing Rules

The NABET-CWA Conference shall be conducted in accordance with these Rules and
the Sector By-Laws. If these Rules and the Sector By-Laws do not specifically cover a matter,

10



Robert’s Rules of Order shall apply. The Chairman shall appoint a Parliamentarian, subject to
the approval of the Delegates of the Conference.

RULE 1. The Press and Observers will be welcome to all sessions subject to the discretion of
the Conference.

RULE 2. Only seated Delegates will have a voice and vote. Officers of the Sector and the
Parliamentarian shall be present and will respond to direct questions put to them by any Delegate
or by the Chair. All observers shal be seated in the rear of the conference room.

RULE 3. Reports of Committees are not subject to amendments, but a motion to refer back to
Committee shal be in order. Notwithstanding the above, with respect to the By-Laws
Committee only, proposed amendments to the Committee Report may be made from the floor if
confined to proposals submitted in conformance with Section 14.2 of the Sector By-Laws.

RULE 4. Limitation to debate - three (3) minutes per speaker on amendments; two (2) minutes
per speaker on resolutions; the procedure to be in rotation of all wishing recognition.

RULE 5. Unless otherwise specified by the Conference, any decision taken by the Conference
shall take effect immediately upon adjournment of the Conference.

RULE 6. Constituency voting, shall be split evenly amongst members of each Local delegation,
with the indivisible remainder of constituency votes to be cast by the Delegation Chair. A
constituency vote may be called at any time during the voting process on any issue, in
accordance with Section 4.4.

RULE 7. Time limit for caucus recess - ten (10) minutes for items of genera business; twenty
(20) minutes during election of Sector Officers.

RULE 8. There shall be no interference from the floor during Committee reports.

RULE 9. Recommendations of the Sector By-Laws Committee to which no objection is made
from the floor shall be voted upon as awhole. All recommendations which meet with objections
shall be voted upon separately.

RULE 10. Election of Sector Officers will be conducted in the following order: Sector President
and Sector Vice President.

RULE 11. a.) There will be no more than two (2) nominating speeches for each candidate.
Each speech will be no longer than four (4) minutes.

b.) There will be no more than one (1) seconding speech for each candidate. It
will be no longer than two (2) minutes.

c.) The Candidate’s Speech will be no more than five (5) minutes with a five (5)
minute rebuttal.
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d.) Each Delegate's question shall be limited to one (1) minute or less. Answers
shall be limited to two (2) minutes or less.

RULE 12. Electionswill be conducted pursuant to Article IV of the Sector By-Laws.

RULE 13. All resolutions must be submitted in writing to the Resolutions Committee for
presentation to the Conference.

RULE 14. Preceding the reports of committees the names of the Chair and each member will be
reported to the Conference del egates.

RULE 15. There shall be no smoking or acoholic beverages in the conference room. Smoking
is permitted in designated areas.

RULE 16. Any one or al of these Rules may be temporarily suspended for any subject before
the Conference by a magjority of the Delegates voting on the question.

4.8 Effective Date of Changes

All changes in the By-Laws and Rules made during a Conference shall become effective
upon adjournment, or later, if so indicated in the amendment(s).

4.9 Scheduling

In the event a special election is required due to a successorship, pursuant to Sections 7.3
and 7.4 of these By-Laws, it shall be conducted at a NABET-CWA Specia Conference in
conjunction with the next CWA Convention.

ARTICLEV
SECTOR EXECUTIVE
COUNCIL

5.1 Composition

The Sector Executive Council of NABET-CWA shall consist of:

The Sector President

The Sector Vice President

The Sector Regional Vice Presidents
5.2 The Sector Executive Council

A. The Sector Executive Council shall be deemed to be in continuous session.
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B. The Sector Executive Council shall meet at least three (3) times in each calendar
year at a time and place designated by the Sector President. They shall endeavor to meet in
locations containing a NABET-CWA Local or a NABET-CWA Bargaining Unit. Regular
meetings of the Sector Executive Council shall be open to attendance and observation by any
Local Officer or Local Executive Board Member.

C. Notice of regular meetings of the Sector Executive Council and any proposed agenda
shall be sent to all Local Presidents, Vice Presidents, Secretaries, Treasurers, and Secretary-
Treasurers. Except under extraordinary circumstances, such notice shall be sent at least thirty
(30) days in advance of the next regular meeting. The proposed agenda may be sent separately
and within the thirty (30) day period.

D. The minutes of each Sector Executive Council meeting and conference call shall be
approved no later than the adjournment of the next regular meeting, and distributed within ten
(10) days following the approva of such minutes to all Local Presidents, Local Vice Presidents,
Local Secretaries, Local Treasurers and Sector Staff members. The minutes shall contain the
following information:

(1) Thereport of the Sector President.

(2) Current financia statements.

(3 Report on al actions taken by the Sector Executive Council since the end of the
previous meeting and the start of the current meeting.

(4) Report of all actions taken at the current meeting.

(5) Initems (3) and (4) above, the vote of each member (by name) shall be reported on
each issue unless the issue is resolved unanimously.

(6) In addition to being included in any minutes, the texts of all resolutions upon which
the Sector Executive Council has acted shall also be distributed, within fifteen (15) days of such

action, to all Loca Presidents, Local Vice Presidents, Local Secretaries, Local Treasurers and
Sector Staff members.

5.3 Special Meetings

The Sector Executive Council shall meet at such special meetings as shall be called by
the Sector President. On application of a mgjority of the Sector Executive Council, the Sector
President shall call the Sector Executive Council into special session.

5.4 Quorum

In order to constitute a quorum at any Sector Executive Council meeting, a majority of
the Sector Executive Council members eligible to vote must be present.
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5.5 Salaries, Travel and Expenses

The salaries, travel, hotel accommodations and expenses of members of the Sector
Executive Council and members or persons requested to attend meetings of the Sector Executive
Council shall be borne by the Sector in accordance with the Policies of NABET-CWA.

5.6 Power s of the Sector Executive Council

The Sector Executive Council shall be the supreme legidative, judicial and administrative
body of NABET-CWA, and it shall have full and complete authority to govern the Sector and to
conduct its affairs pursuant to the By-Laws and Rules of NABET-CWA (but subject to the
appeal processes of the CWA Constitution), including, but not in limitation of, the foregoing
grant of powers, the authority to:

A. Levy special assessments and fines and provide for the collection thereof;

B. Grant and establish by charter the jurisdiction of each Local Union, and by a two
thirds (2/3rds) majority vote, may, in the best interest of NABET-CWA considered as a whole,
modify the jurisdiction of any Loca Union by adding to or subtracting from such Local's
jurisdiction.

C. i) Revoke the charter of a Local Union for cause in accordance with Article
VIII;

(i) Recall the charter of aLocal Union when the Local no longer represents a
Bargaining Unit.

D. Have exclusive responsibility, and control of the funds and property of NABET-
CWA and the disposition thereof, including the right to delegate such authority;

E. Grant or withhold strike and/or boycott authorization. In cases where such
authorization is sought for labor disputes involving the NBC or ABC networks, such
authorization shall reside with the respective network Local Presidents or their designees. In al
cases, strike authorization is subject to the further approval of the CWA Executive Board and the
setting of the date by the CWA President in accordance with CWA policies.

F. Appoint individuals and committees for the purpose of facilitating the work of the
Sector Executive Council and the execution of any of its functions, with the right to delegate to
any such individual or committee such power and authority as it may deem requisite and proper;

G. Employ and discharge agents, attorneys, employees, representatives and consultants
and to fix and provide for their compensation;

H. Be the sole judge of the credentials, authority, disqualifications or inability to act of
its own membership;
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|. Call and provide for a general vote of the members of the Union or any segment of the
Sector for any purpose;

J. Adopt, amend or repeal the Rules of NABET-CWA in accordance with Article XII1;

K. Grant and confer honorary membership as provided in these By-Laws;

L. On proper application, to act as final appellate body on all decisions including, but not
limited to: membership in the Sector; disciplinary action against members, officers of Loca
Unions and members of the staff; eligibility questions; and election questions (See NABET-
CWA Rules, Rule No. 4);

M. Have the exclusive right to authorize the issuance and distribution of publications of
NABET-CWA;

N. Have full authority to suspend from office Loca Union officers against whom
charges have been filed under Article X, pending the final disposition of such charges,

O. Have full authority to appoint a Trustee for a Loca Union for the purpose of
correcting corruption or financial malpractice, assuring the performance of collective bargaining
agreements or other duties of a bargaining representative, restoring democratic procedures, or
otherwise carrying out the objectives of NABET-CWA. In such instance the Local Union shall
be entitled to afull and fair trial before the Sector Executive Council no later than six (6) months
after the establishment of the trusteeship;

P. The Sector Executive Council shall have both origina and final jurisdiction under

Article X in any instance where the Local Union or its officers fail or refuse to proceed in
hearing charges duly filed pursuant to Article X.

ARTICLE VI
RESERVED

ARTICLE VII
OFFICERS AND APPOINTEES

7.1 Sector Officersand Offices

The officers of NABET-CWA shall consist of a Sector President, a Sector Vice President
and one (1) Sector Regional Vice President for each Region of NABET-CWA.

7.2 Nomination Requirements
A. Nominations for the offices of Sector President and Sector Vice President shall be by

nominating petitions, signed by not less than one hundred (100) active members in good standing
of NABET-CWA and signed by the candidate indicating acceptance of the nomination.
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Nominating petitions for such offices shall be filed with the Sector President at least thirty (30)
days before the Conference at which such officers are to be elected.

B. Nominations for the office of Sector Regiona Vice President shall be by nominating
petition signed by not less than fifty (50) active members in good standing in the Region or ten
percent (10%) of the membership in good standing in the Region, whichever shall be the lesser,
and signed by the candidate indicating acceptance of the nomination. Such petitions shall be
filed with the Sector President no later than April 15th of the year in which the election is to be
held.

C. Any candidate for office in NABET-CWA shall have been an active member of
NABET-CWA continuously in good standing for a period of not less than three (3) years prior to
nomination.

D. Q) No member may hold two (2) elective NABET-CWA offices
simultaneously.

2 No member may simultaneously hold a full-time NABET-CWA office
and an elective officein aLocal Union.

(3 No member may ssimultaneously hold an elective office in a Local Union and
afull-time appointive position in NABET-CWA.

(4) No member may simultaneously hold an elective officein NABET-CWA and
afull-time staff positionin NABET-CWA.

(5 A member may simultaneously hold an elective office in a Local Union
(whether full or part time) and any elective NABET-CWA office which is not full time.

(6) In the event of election or appointment to a position which would put a
member in violation of this provision of the By-Laws, the member shall within twenty-four (24)
hours resign from one of the contradictory positions. Should the member fail or refuse to resign,
he shall be declared to have accepted the later position and to have vacated the earlier.

7.3 Election Requirementsand Terms of Office

A. It shall take a maority of the constituency vote of NABET-CWA delegates at its
Conference to elect the Sector President and the Sector Vice President. The term of office of the
Sector President shall be in accordance with the CWA Constitution. The term of the Sector Vice
President shall be the same as the Sector President.

B. In the event that no candidate for the office of Sector President or Sector Vice

President shall receive a mgjority of the ballots cast, successive balots shall be taken, dropping
from the list the candidate receiving the lowest vote in each successive ballot.
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C. 1. Sector Regional Vice Presidents shall be elected by a mgjority of the votes cast
in a secret ballot among the active NABET-CWA members in good standing in their respective
regions for athree (3) year term of office. This provision shal become effective with the 2009
elections for Regions 1, 3, and 5. It shall become effective with the 2010 elections for Regions
2, 4, and 6. Such €elections shall be conducted during the month of May. Notice of such an
election shall be mailed not less than fifteen (15) days in advance to each active NABET-CWA
member in good standing in the Region at his last known home address. Regiona Vice
Presidents shall take office on July 1% following such election. Ballots may be cast by mail or by
an electronic balloting system. Use of any electronic balloting system or process must be
approved in advance by the Sector Executive Council.

2. Ballotsreceived in the Sector Office by mail shall be kept in alocked box until
the time of tabulation. Ballots shall be tabulated by a chairperson and a committee of tellers
appointed by the Sector President, or by the Sector Vice President in the event the Sector
President is a candidate. No person so appointed shall be a candidate in the election being
tabul ated.

D. In the event that the first ballot in the election of a Sector Regional Vice President
shall fail to establish a majority in favor of any candidate, there shall be a run-off election, also
by secret mail ballot, between the two (2) candidates receiving the highest number of votesin the
first poll.

E. The ballots used in any election of an officer of NABET-CWA and all other records
pertaining to the election shall be preserved in the custody of the Sector President for one (1)
year after any such election.

F. Each candidate for the office of Sector President or Sector Vice President shall be
allowed to address the Conference at his own expense.

G. Inthe event a successorship is required for the office of President and Vice President
due to a vacancy and fewer than ninety (90) days remain before the scheduled start of a CWA
Convention, nominations shall be accepted from the floor of the Special Conference, held
pursuant to Section 4.9 of these By-Laws, under procedures as determined by the SEC.

7.4 Installation

A. The Sector President and Sector Vice President shal be installed not more than
twenty-four (24) hours after the conclusion of the Conference at which they were elected as
determined by the Sector Executive Council and shall take over their duties on that day.

B. All NABET-CWA Officers shal take the following oath of office immediately after
their election or appointment and prior to their participation in the affairs of NABET-CWA as an
officer. “I swear (or affirm) that as an officer of NABET-CWA, | will uphold the Constitution,
By-Laws and Rules of my Union and faithfully carry out the duties and responsibilities of my
office to the best of my ability (so help me God).”
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7.5 Succession

The Sector Executive Council shall have the authority to determine by resolution whether
a vacancy has arisen in any office by reason of resignation, recall, death, disqualification or
inability to act.

A. In the event of a vacancy in the office of the Sector President, the Sector Executive
Council shall notify the CWA Executive Board and make a recommendation to have the Sector
Vice President succeed to the office of Sector President to serve until the next CWA Convention
pursuant to Section 4.9 of these By-Laws.

B. In the event of avacancy in the office of Sector Vice President, the Sector Executive
Council shall elect from among its members a replacement who shall serve for the remainder of
the original term. In such an election the Sector President is permitted to vote regardless of
whether he makes or breaks atie. However, in the event a Special Conference is held pursuant to
Section 4.9 of these By-Laws for the purpose of electing a Sector President, a Sector Vice
President shall also be elected at such Conference.

C. In the event of ssmultaneous vacancies in the offices of Sector President and Sector
Vice President, the Sector Regional Vice President with the most service seniority on the Sector
Executive Council shall immediately convene a special meeting of the Sector Executive Council,
which shall:

(i) Elect from among its members their choice for Sector President and make such
recommendation to the CWA Executive Board to serve until a Special Election is conducted
pursuant to Section 4.9 of these By-Laws; and,

(i1) Immediately thereafter elect from among the remaining SEC members a Sector Vice
President who shall serve until the next regular or specia election, whichever isearlier.

D. In the event a mid-term vacancy occurs for the seat of any Sector Regional Vice
President, the Sector President, within 14 days of the vacancy, shall either:

(i) Order an immediate specia election to fill the vacancy for the remainder of the
original term, if such vacancy occurs with more than eleven (11) months remaining in the
original term of office. This Special Election would be subject to the nomination requirements
stated in Section 7.2 and the election requirements stated in Section 7.3 of these By-Laws
(except that the term of office, and the references to specific dates in Section 7.3C shall be
modified by the SEC in each case as necessary, for any such special election); or

(i) Appoint, subject to the approva of the Sector Executive Council, an interim
Regional Vice President from the region involved, to fill the vacancy for the remainder of the
original term, if such vacancy occurs with eleven (11) months or less remaining in the original
term of office. Such appointee must meet the eligibility requirements for office as stated in
Section 7.2 C of these By-Laws. Furthermore, the provisions of Section 7.2 D of these By-Laws
shall apply to any such appointee.
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7.6 Sector President, Authority and Responsibilities

The Sector President shall be the principal executive officer of NABET-CWA, and shall
supervise al of the business and affairs of the Sector. He shall devote his full time to the office.
He shall preside at meetings of the Sector Executive Council and the Sector Conference. He
shall be responsible for the enforcement of the By-Laws and Rules of NABET-CWA. He shall
have the power to appoint individuals and/or committees for the purpose of assisting him in
carrying out his functions and duties subject to the prior approval of the Sector Executive
Council. He shall maintain, and be responsible for the Sector Office of NABET-CWA, al Sector
Offices and the Sector employees therein. In general, he shall perform all the duties incident to
the office of Sector President and those of a CWA Vice President and such other duties as may be
prescribed by the Sector Executive Council from time to time.

In addition he shall have the following specific duties and responsibilities:

A. He shall appoint Sector Representatives and other employees of NABET-CWA with
the prior approva of the Sector Executive Council. Such employees shall be subject to his
supervison and shall be responsible to him, and he shall designate their duties and
responsibilities;

B. He shall maintain al correspondence of NABET-CWA;

C. He shall be responsible for and direct all organizational and servicing efforts of the
Sector;

D. Heshal have the power to discipline any Sector Representative or other employee of
the Sector. Discipline may include suspension with or without pay. The individual so affected
shall have the right to appeal the action of the Sector President, if not covered by a collective
bargaining agreement, to the Sector Executive Council within thirty (30) days. The Sector
Executive Council may modify or overrule the action of the Sector President and it shall be the
final tribunal. Any loss of pay shal not become effective until after the consideration by the
Sector Executive Council of any such appedl;

E. He shall make reports to the Sector Executive Council at each meeting;

F. He shall negotiate or delegate authority to negotiate collective bargaining agreements
with any employer of members of NABET-CWA except in the case of negotiations with the
American Broadcasting Co. or the National Broadcasting Co. In such instances a negotiating
committee shall be formed consisting of the Sector President and one (1) representative e ected
by each network Local Union. Such committee shall have exclusive authority to elect a lead
negotiator and to conduct the collective bargaining issues and strategy provided, however, that
such decisions are not in conflict with any provisions of the Sector By-Laws or the Local By-
Laws;

G. The Sector President may grant Emeritus status to former International and/or Sector
Officers of NABET-CWA. Such status shall be subject to Sector Executive Council approval.
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Any Officer Emeritus shall be considered an active member in good standing and shall not be
required to pay dues.

H. The Sector President may grant Emeritus status to former Local Officers of NABET-
CWA, or to any member who has held an official position within the Local Union. Such status
shall be subject to the approval of the Executive Board of the member's Local, as well as subject
to Sector Executive Council approval. Any member granted Emeritus status shall be considered
an active member in good standing and shall not be required to pay Sector dues.
7.7 Sector Vice President, Authority and Responsibilities

The Sector Vice President shall perform those duties and specific functions delegated to
him by the Sector President in association with and under the direction of the Sector President.
In the absence of the Sector President he shall preside at meetings of the Sector Executive
Council and at the Sector Conference.
7.8 Reserved
7.9 Sector Regional Vice President, Duties and Responsibilities

The duties of a Sector Regional Vice President shall include, but shall not be limited to,
the following:

A. Oversight and review of the expenditures of all Sector funds within the Region;
B. Review of the expense vouchers of the Sector President as provided in Section 7.14;

C. Being informed and involved in al organizational and servicing efforts within the
Region,

D. Attending all meetings of the Sector Executive Council;

E. Performing the duties outlined in Article X for all charges filed against members
within the region;

F. Serving on committees, conducting investigations, and performing any additional
functions as directed by the Sector President;

G. Totheextent possible, becoming involved in CWA District level activities taking
place within the region.
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7.10 Recall of Sector Officers

A. The procedure for recall of the Sector President shall be as set forth in Article XXI of
the CWA Constitution.

B. The procedure for recall of the Sector Vice President and the Regiona Vice
Presidents shall be the same as for the Sector President.

7.11 Staff Membership in NABET-CWA

NABET-CWA Staff Representatives may maintain active membership in a Local Union
with-in their working area.

7.12 Salaries, Sector Officers

The annual salary of the Sector President shall be comparable to that of a CWA Vice
President. (See Appendix A, Agreement for Affiliation and Merger between the Nationa
Association of Broadcast Employees and Technicians, AFL-CIO and the Communications
Workers of America, AFL-CIO, CLC, paragraph 9(a)).

The annual salary of the Sector Vice President shall be $11,330.27.
The annual salary of the Sector Regional Vice Presidents shall be $7,553.77.

Effective October 1, 2016, the aforementioned rates shall increase annually at the same
percentage as that of the CWA Vice Presidents.

7.13 Salaries, Staff

The salaries of Sector Representatives shall be comparable to those of CWA Staff
Representatives. (See Appendix A of the Agreement for Affiliation and Merger between the
National Association of Broadcast Employees and Technicians, AFL-CIO and the
Communications Workers of America, AFL-CIO, CLC, paragraph 9(a).)

7.14 Expense Reimbur sement, Procedures and Requirements

All officers, appointees, employees or members, performing in the service of the Sector
and at the request of the Sector President, or the Sector Executive Council, shall be alowed
actual transportation, hotel and other expenses necessary to the performance of their duty, to be
paid only upon presentation of a detailed written expense account under the CWA procedures in
effect for such expenses. Such expense vouchers shall be subject to approval under the CWA
procedures in effect for such expenses and shall be subject to the oversight and review of the
Sector Executive Council. The Sector Executive Council may establish a fixed expense
allowance to cover allowable expenses of officers, appointees, employees and members
performing in the service of NABET-CWA.
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7.15 Network Coordinator

The Network Coordinator shall be appointed by the Sector President, subject to the
approval of the Presidents of Local Unions in which there are members who are employed by the
ABC or NBC Networks. His duties will be defined by such Local Presidents to whom he shall
report. When not engaged in network duties, he may be assigned to other duties by the Sector
President.

ARTICLE VIII
THE LOCAL UNIONS

8.1 Petition for Local Union

Any five (5) or more qualified persons may file a petition with the Sector President of
NABET-CWA for the issuance of a Charter constituting such group a Local Union. The petition
shall specify the jurisdiction sought for the new Local. Such petition shall have attached to it an
application for member-ship from each of the qualified persons, unless such membership has
aready been established.

8.2 New Local Union Petition Procedures

The Sector President shall cause the petition to be investigated and shall report thereon to
the Sector Executive Council, which shall grant such charter or assign the petitioning group to
some existing Local Union, or take such other action as in its judgment will best serve the
interests of the Sector and membersinvolved.

8.3 Revocation of Local Union Charter

The Sector Executive Council may revoke the charter of any Local Union which it shall
find has been guilty of aviolation of the CWA Constitution or the By-Laws or Rules of NABET-
CWA; or has been guilty of an action as a Local Union which isinimical to the best interests of
the Union; or has attempted to secede from NABET-CWA or to affiliate with another union.
8.4 Hearing before Revocation

No charter shall be revoked by the Sector Executive Council except after hearing,
concerning which the Local Union involved shall receive not less than fifteen (15) days notice.
The notice of such hearing shall state, in writing, the conduct complained of and/or the Section
of the CWA Constitution or the NABET-CWA By-Laws or Rulesit is aleged to have violated.
8.5 Local Representation at Hearing

The Local Union shall be entitled to be represented by counsel of its choice at any such
hearing.
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8.6 Timeof Hearing

Hearings shall be held promptly but no later than the next regular session of the Sector
Executive Council after the notice of hearing shall have been served.

8.7 Suspension of Charter Prior to Hearing

The Sector Executive Council by atwo-thirds (2/3rds) majority vote may suspend the
charter of any Local Union pending hearing in accordance with the procedure set forth in these
By-Laws.

8.8 Local By-Laws

Local Unions shall adopt and shall have the authority to amend Loca By-Laws. By-Laws
of the Local Union shal be consistent with the powers and responsibilities of Local Unions
under these By-Laws and shall not be inconsistent with or violative of these By-Laws. Local
By-Laws and amendments of Local By-Laws hereafter adopted shall be submitted to the Sector
President for approval, and shall become effective only after such approva has been granted,
except as set forth in Section 10.1B herein. Appeal from a determination by the Sector President
that any By-Law or amendment is not approved may be made to the Sector Executive Council.
Pending the outcome of such appeal, the By-Law or amendment in question shal not be
effective.

8.9 Elected Local Officers

Each Loca Union membership shall elect by secret ballot from among its active
members in good standing the following officers:

A Loca President

A Loca Vice President

A Loca Secretary (or Local Secretary-Treasurer)

A Loca Treasurer

Members of the Loca Executive Board

8.10 Nominations, Elections and I nstallation
A. Nominations

Nominations for office shall be in accordance with the By-Laws of the Local Union.
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B. Elections

Candidates for office shall be elected by secret ballot in accordance with the provisions of
the By-Laws of the Local Union which shall require that no less than fifteen (15) days prior to
the election, notice thereof shall be mailed to each active member in good standing at his last
known home address, and that each active member in good standing shall be entitled to one (1)
vote. Ballots may be cast by mail or by an electronic balloting system. Use of any electronic
balloting system or process must be approved in advance by the Sector Executive Council.

C. Installation

All Local Officers shal take the following oath of office after their election or
appointment and prior to their participation in the affairs of the Union as an officer: "l swear (or
affirm) that as an officer of NABET-CWA, | will uphold the Constitution, By-Laws and Rules of
my Union and faithfully carry out the duties and responsibilities of my office to the best of my
ability (so help me God)."

8.11 Power s and Duties of Officers
A. The Local President

The Local President shall be the principal executive officer of the Local Union and he
shall supervise and control the business and affairs of the Local Union. He shall preside at
meetings of the Local Union. It shall be his duty within the Local Union to provide for the
enforcement of the CWA Constitution and By-Laws and Rules of NABET-CWA and the By-
Laws of the Local Union. He shall have the power to appoint individuals and Committees for
the purpose of assisting him in carrying out his functions and duties. He shall, in generad,
perform all duties incident to the office of Local President, including the enforcement of all
contracts with employers of members of the Local Union.

B. The Local Vice President

The Loca Vice President shall be assistant to the Local President and shall act in the
place and stead of the Local President in the event of the latter's inability or refusal to act and
shall succeed immediately to the office of Local President in the event of the resignation, death
or disgualification of the Local President.

C. TheLocal Secretary

It shall be the duty of the Local Secretary/-Secretary-Treasurer to conduct the
correspondence pertaining to the business of the Local Union, give notice of all general meetings
and elections pursuant to the By-Laws of the Local Union, and in general, keep minutes of all
meetings of the Local Union and the Executive Board of the Local Union, copies of al of which
he shall promptly send to the NABET-CWA Office and the Sector Regional Vice President. He
shall perform such other duties as the Local President may from time to time direct.

24



D. It shall bethe duty of the Local Treasurer/Secretary-Treasurer to:
i) Keep the official books and records of the Local Union;

(i) Have charge and custody of and be responsible for al funds and securities of
the Local Union;

(iii)  Receive monies due and payable to the Local Union from any source
whatever, give receipts therefore, and deposit all such monies in the name of
the Loca Union with such financial institutions as shall be authorized as
depositories by the Local Executive Board,

(iv)  Beresponsiblefor collection and forwarding of all Sector dues collected to the
Sector Office of the Union, pursuant to Section 12.2C of these By-Laws;

(v) Be responsible for collection of Local dues where they exist;

(vi) Beresponsible for collection of initiation fee payments from the members of
the Local;

(vii) Be responsible for the collection of initiation fees (or parts thereof) that are
due to another Loca once informed of the existing obligation. All such
collected payments shall be forwarded to the appropriate Local within thirty
(30) days after the end of the calendar quarter. However, no Loca shall be
required to seek the termination of or pursue collection litigation against a
member for a debt owed to another Local;

(viii) Perform all the functions incident to the office;

(ixX)  Beunder adequate surety bond, the cost of which shall be borne by the Local
Union.

8.12 Annual Audit of Local Union Books

During the month of October each Local shall cause an annual audit, which shall be no
less than a Review of the books, records and accounts of the Local Union covering the fiscal year
ending September 30™. Such annual audit shall be performed by a qualified person, outside the
Local Union as determined by the Local Executive Board. Such auditor's report shall, no later
than the last day of February of each year, be sent to the Sector President and the Sector Regional
Vice President for the Region. Such audit shall aso be made in the event of a change of Local
Treasurer or Secretary-Treasurer, unless such audit is already being conducted for another
reason. The Sector President may, at any time, order an audit of a Local Union's books, records
and accounts by a Certified Public Accountant in which case the audit shall be paid for by the
Sector.

Locals with 100 or fewer active members or total assets of $60,000.00 or less as reported
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to the Department of Labor are only required to perform an annual Compilation of the books
(conventionally known as a Compiled Financial Statement). However, the Sector President may
require a Review Audit of such Locals. If required, the Sector shall pay 80% of the cost of the
Review Audit. In addition, upon request, the Sector Executive Council shall give due
consideration based upon hardship for partial or total reimbursement for such audits for Locals
with more than 100 active members and total assets of more than $60,000.00, as reported to the
Department of Labor.

8.13 Election of L ocal Executive Board

The members of the Local Executive Board shall be elected by secret ballot. The Local
Executive Board shall consist of the President, the Vice President and the elected Members of
the Executive Board. Each Local Union may establish in its By-Laws the right to have the
Secretary, Treasurer or Secretary-Treasurer as a member of the Local Executive Board.
Whenever a Loca shall consist of ten (10) or less members the Local Executive Board shall
consist of the Local President, Vice President, Secretary, Treasurer or Secretary-Treasurer.

8.14 Powers & Duties of Local Executive Board

The Loca Executive Board shall be the legislative, judicial and administrative body of
the Local Union. It shall have full authority to govern the Local Union and to conduct its affairs
pursuant to the CWA Constitution and the By-Laws and Rules of NABET-CWA and the By-
Laws of the Local Union, including, but not in limitation of the foregoing grant of powers, the
authority to:

A. Levy dues, initiation fees, fines and general or specia assessments, provided,
however, that the rates of dues and initiation fees shall not be increased and no general or specia
assessments shall be levied until such action has been ratified by a mgjority vote by secret ballot
of the active members in good standing of the Local Union voting at a general or special
membership meeting, after reasonable notice of the intention to vote upon such question; or by a
majority vote of the active members in good standing voting in a membership referendum
conducted by secret ballot; and to provide for the collection of such dues, initiation fees, fines
and genera or special assessments;

B. Have responsibility for expenditures and control of the funds and property of the
Local Union and the disposition thereof, including the right to delegate such authority;

C. Initiate, promote and conduct all social and educational activities of the Local Union;

D. Be the judge of the credentials, authority, disqualifications or inability to act of its
own membership;

E. Appoint Committees for the purpose of facilitating the work of the Local Executive

Board and the carrying out of any of its functions, with the right to delegate to any such
Committee such power and authority as it may deem requisite and proper;
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F. Employ and discharge attorneys and other representatives and provide for their
compensation;

G. Act upon the application of any individual for membership in the Union;

H. Expel, suspend, fine or reprimand any member of the Local Union for failure to pay
dues, assessments or initiation fee;

|. Censure, suspend or expel any member of the Local Union for failure to pay any fine or
for other cause, after hearing, as herein provided;

J. Adopt, amend or repeal the By-Laws of the Local Union subject to Local membership
ratification if such ratification isrequired by law. Ratification shall require amgority vote of the
ballots cast;

K. Determine the inability or refusal of the Local President to act.
8.15 Meetings

Each Local Union shall meet at a regular genera membership meeting held at least once
ayear at atime and place to be set by the Local President. Special meetings may be held upon
the call of the Local President, Executive Board or upon the presentation of a petition signed by
no less than twenty-five percent (25%) of the active members of the Loca in good standing,
provided, however, that at least forty-eight (48) hours notice shall be given to the membership of
such meeting, and provided further that no business shall be acted upon at any special meeting
except that concerning which the membership has received notice.

8.16 Recall of Officers, Executive Board Members & Stewards of Local Unions

The procedure for the recall of Officers, Executive Board Members and Stewards of
Local Unions shall be as set forth in Article X X1 of the CWA Constitution.

8.17 Dual Offices Disallowed

No member of the Union may hold more than one (1) office in the Local Union, whose
duties and powers are described in this Article, at any one time. In the case of a Local Union
whose By-Laws provide for a Local Secretary-Treasurer, one (1) member of the Union may hold
such combined office.

8.18 Shop Stewards

Each Loca Union shall establish in its By-Laws the number and manner of selection of
its shop stewards.
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8.19 Auxiliaries
Local Unions may establish and administer Auxiliaries.
8.20 Trustee Authority

Whenever a Trustee has been appointed pursuant to Section 5.6(0), such Trustee shall
take over the complete direction, control and supervision of the Local Union. His acts and
decisions shall not be subject to review or reversal by the Local Union but by the Sector
Executive Council only. Such Trustee may in the performance of his duties, at his discretion,
supersede the elected officers of the Local Union. He shall be solely capable and responsible for
acting for and in the name of the Local Union under Trusteeship.

8.21 Affiliation

Each NABET-CWA Loca Union is urged to affiliate with and remain in good standing
with its State and City AFL-CIO Council. The Loca Unions within a State and City, if
representation is afforded to them on the governing body of such State and City Council, shall
elect one of their number to function as such officer, by a mgjority vote of the members voting in
those Local Unions situated in each State and City.

All expenses of such affiliation and such representation shall be borne by the Local
Unionsin each State and City, as the case may be, on a prorate, per capita basis.

ARTICLE IX
COLLECTIVE BARGAINING
AGREEMENTS

9.1 Collective Bargaining Agreements

A. All collective bargaining agreements with employers of members of NABET-CWA
shall be signed and entered into in behalf of the membership affected thereby solely by NABET -
CWA as the contracting party. Such signing on behalf of NABET-CWA shall be done by the
Sector President or his designee. In the event that only one (1) Local is involved in the
agreement, it shall also be signed by the Local President.

B. Such agreements shall, prior to signature, be ratified by a secret ballot mgjority vote
of those voting among the active members in good standing in the NABET-CWA bargaining
unit.

C. Notwithstanding the above, in al but the initial agreement, Daily Hires (as defined by

the affected contract) may vote if they have worked under the agreement for a minimum of
twenty (20) days during the fourteen (14) month period prior to the date of the issuance of
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ballots. The number of days of any lockout or authorized strike shall be added to the beginning
of the fourteen (14) month period.

D. In the case of an initial agreement, the above vote shall be among those active
members in good standing in the bargaining unit.

E. Inthe case of contract negotiations affecting multiple Locals at NBC and/or ABC, the
NNC, as set forth in Section 7.6F herein, shall, prior to negotiations, establish uniform
procedures regarding the distribution and tabulation of ballots (in accordance with the NABET -
CWA By-Laws) and the notification of Locals as to the results of the vote.

ARTICLE X
DISCIPLINE

10.1 Grounds

A. Any member who shall be found guilty pursuant to Article X, Section 10.2, of
committing an offense as specified in the CWA Constitution (currently Article XI1X), or who
violates the CWA Constitution, or the By-Laws and Rules of NABET-CWA, or the By- Laws of
the Local with which heis affiliated, shall be subject to discipline as set forth herein.

B. Each Local shall have the option of following the procedures as set forth herein or
may adopt alternate proceduresinits Local By-Lawsin lieu of Sections 10.5, 10.6, 10.8 and 10.9
herein; provided that any such alternate procedure must first be approved by the Sector
Executive Council. It is understood that in the event a Local adopts aternate procedures in its
By-Laws to replace the above referenced Sections, the remaining Sections of this Article shall
continue to apply.

10.2 Fair Trial

Any member charged with a violation, or with conduct of the character described in the
preceding Section, shall be entitled to a full and fair trial, whereby his guilt or innocence of the
charge may be determined; provided, however, no member in default in the payment of dues,
assessments, or other financial obligations lawfully imposed, shall be entitled to stand tria in
connection with such default, but such member may be punished summarily by the Local
Executive Board and/or the Sector Executive Council. Any such punishment by the Local
Executive Board shall be subject to review and modification by the Sector Executive Council on

appeal.

10.3 Filing Procedures
A. Charges

All charges of the character described in Section 10.1 hereof shall be on a form supplied
by the Sector, and shall be notarized by the person(s) making the charges who shall be an active
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member(s) in good standing of the Union. Such form shall recite clearly and concisely the
name(s) of the accused, the offense(s) charged, the particulars with respect to the violation or
conduct complained of, the Section(s) of the CWA Constitution, NABET-CWA or Local By-
Laws or Rules involved, and the names of all witnesses to the offense charged who are then
known to the accuser. The charges shall be filed with the Local Secretary/Secretary-Treasurer
(or his designee) of the accused member's Local within six (6) months (ninety (90) days effective
January 1, 2009) of the time the accuser becomes aware of the alleged offense. The Local
Secretary/Secretary-Treasurer (or his designee) shall send a copy of the charges within 14 days
of receipt of the charges to the appropriate Sector Regional Vice President. The Regional Vice
President, within fourteen (14) days of receipt of a copy of the charge, shall determine whether
the charge isin proper form, is timely, and appears to contain the basis for a sufficient complaint
to warrant further proceedings, and if he determines that the charge is insufficient to satisfy any
of the above conditions, he shall so notify the accuser and the Local Union, in writing, setting
forth the basis for his action. The accuser shall have the right once only to amend or correct the
charge and shall also have the right to appeal the determination of the Regional Vice President to
the Sector Executive Council provided such amendment or appeal is made within thirty (30) days
of receipt of the Regional Vice President's decision.

In the event that the Local Secretary/-Secretary-Treasurer is the Regional Vice President,
the time limits set forth in this section shall run consecutively.

B. Charges against Sector Regional Vice President

If the Sector Regional Vice President shall be the person accused or shall be involved in
the dispute as either a principal or witness, he shall, within seven (7) days of receipt, refer the
charge to the Sector Vice President who shall assume the obligations of the Regiona Vice
President under the procedure in this Article.

10.4 Review by Sector Regional Vice President

In the event that the Sector Regional Vice President concludes that the charge conforms
to the requirements of Section 10.3A of these By-Laws, he shall, within fourteen (14) days of
receipt, notify the Secretary/Secretary-Treasurer of the Local Union, or his designee, in writing.

The Secretary/Secretary-Treasurer of the Local Union or his designee shall, within seven
(7) days of receipt, transmit to the accused by certified mail a copy of the charges and any
materia filed by the accuser together with the decision of the Regional Vice President. The
decision of the Regional Vice President shall also be transmitted to the accuser.

10.5 Answer

A. Within fourteen (14) days after the accused has received the charge, accompanying
material and the decision of the Sector Regional Vice President, he shall file with the Loca
Secretary/Secretary-Treasurer or his designee his answer to the charge and his election for the
method of choice of Trial Body. The time to file an answer and elect the method of establishing
the Trial Body may be extended on application to the Regional Vice President.
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B. The answer shall include a plea of Guilty, Not Guilty or Guilty with an Explanation.
In the case of a Guilty or Guilty with an Explanation plea, there shall be no trial and no Trial
Body. The Local Executive Board shall determine what, if any, penalties shall be imposed.

C. The Local Secretary/Secretary-Treasurer shall immediately transmit the answer to the
charge to the Local President or his designee, in order to facilitate the provisions of Section
10.15.

10.6 Trial Body

A. The Tria Body shal consist of three (3) members in good standing, one (1)
designated as Chair, who are not involved in the dispute as either principal or witness who shall
be appointed by the Sector Regional Vice President if thisis the election of the accused.

OR

The Local Executive Board, excluding therefrom, however, any member who is involved
in the dispute as either principal or witness.

OR

A. Any Loca Union may adopt, in its By-Laws, provisions establishing a Standing Trial
Body consisting of three (3) members and two (2) or more aternates. One (1) such member
shall be designated to Chair the Standing Trial Body. In Loca Unions enacting such By-Laws,
the Local Executive Board option set forth above shall not be available.

B. The Local Secretary/ Secretary-Treasurer or his designee shal be an ex-officio
member of all Trial Bodies for the sole purpose of maintaining arecord of the proceedings.

C. The accused member shall have the right to select one (1) of the two (2) options
available in his Local. Should the accused member fail to exercise this right, the Trial Body
shall be appointed by the Sector Regional Vice President as set forth above.

D. Should the accused fail to file any answer, the Tria Body is empowered to proceed
with the determination of the charge.

E. Thetimeand place of all sessions of the Trial Body and adjournments thereof shall be
decided by the Trial Body. The Tria date shall be determined within sixty (60) days from the
establishment of the Trial Body pursuant to Article 10.6 of the NABET-CWA By-Laws making
due allowance for the availability of the parties, witnesses and Trial Body members.

F. Should the accused fail or refuse to appear at the Trial, the Trial Body is empowered
to proceed with the conduct of the Trial in his absence.
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G. Prior to the hearing, the accuser shall have the right to withdraw the charges with the
approval of the Sector Regional Vice President. After the Trial has commenced, the withdrawal
or disposition of the charges shall remain the province of the Trial Body with the right of appeal,
as hereinafter provided, to the Sector Executive Council.

10.7 Counse

The accused and/or accuser may be represented by counsel and shall have the right to
cross examine witnesses and call witnesses on his own behalf. Any such counsedl shall be a
member in good standing of the Sector.

10.8 Challenges

The accused and the accuser shall have the privilege of challenging for cause the right of
any member to serve on the Trial Body. Such challenge must be raised no later than the first
actual hearing date of the Trial and shall be ruled upon by the remainder of the Trial Body. In
the event that the Trial Body has been appointed by the Sector Regional Vice President, and a
member thereof is disqualified for cause, the Regional Vice President shall appoint a
replacement. At all timesaquorum shall be necessary to sit asa Trial Body.

10.9 Witnesses

Witnesses, whether or not they are members of the Union, may be called upon to testify
on behalf of or against the accused. It shall be the duty of a member to testify concerning any
relevant matter within his knowledge if so requested by the Trial Body. Any member refusing to
do so shall himself be subject to discipline for his failure. In instances where accuser and
accused are members of different Locals, sworn depositions from witnesses are admissible.

10.10 Findings

The Tria Body shall, after hearing all the evidence, find the accused guilty or not guilty
of each and every charge. The Trial Body shall determine what, if any, penalties shall be
imposed. The Trial Body shall reduce its findings (including penalties) and conclusions to
writing, and shall submit the same to the Secretary/Secretary-Treasurer within fourteen (14) days
of the last hearing date. The Secretary/Secretary-Treasurer, within seven (7) days of receipt of
the findings, shall notify the accused of the findings of the Trial Body by certified mail at his last
known address. The findings of the Trial Body shall be published as part of the minutes of the
next regular meeting of the Local Executive Board.

In addition to the above, the Secretary/-Secretary-Treasurer shall send a copy of the
findings of the Trial Body to the Local President and the Sector President for filing.
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10.11 Imposition of Penalties

If the accused is found guilty of an offense for which no specific penalty is fixed by the
CWA Constitution, NABET-CWA By-Laws or Rules, or the Local By-Laws, the Trial Body as
part of its decision shall determine and impose the penalty, which may include or consist of a
fine, suspension, expulsion, reprimand, or disqualification from holding future office for a
specified period of time. In the event an appeal is filed, no penalties shall take effect until such
appeal is completed.

10.12 Appeals

A member, upon being found guilty by a Trial Body, may appeal the verdict and/or the
determined penalty to the Sector Executive Council. Such appeal must be made in writing to the
Sector President within thirty (30) days after the date the accused is sent notice of the guilty
verdict. The written notice of appeal must contain a certified copy of the written charges and a
full statement of the facts relating to the controversy and the nature of the relief sought.

Within thirty (30) days after filing of an appeal, it shall be the duty of the Local
Secretary/-Secretary-Treasurer or his designee to prepare and forward to the Sector President a
full record of the proceedings in question and the decision of the Trial Body. The Sector
Executive Council shall there-upon pass upon such appeal, either reversing, affirming or
modifying the action of the Local Union. Members shall have the right to appeal the action of
the Sector Executive Council to the CWA Executive Board and CWA Convention in accordance
with the CWA Constitution.

10.13 Review

Should no appeal be taken from the decision of the Local Tria Body during the period
provided for appeals, the Sector Executive Council shall nevertheless have the power on its own
motion to review the determination of the Trial Body. Whenever the Sector Executive Council
shall decide to review any such determination, finding, penalty or dismissal, it shall notify the
Local President of its decison to review. Upon such notice being given the Local
Secretary/Secretary-Treasurer shall forthwith prepare and forward to the Sector President the
record of the proceedings.

In this instance, as in the case where an appeal is filed under Section 10.12, the Sector
Executive Council shall have the power to reverse, affirm or modify the action of the Local
Union Trial Body and its action in all respects shall be final and conclusive.

10.14 Further Testimony
In any appea under Section 10.12 or any review under Section 10.13, the Sector

Executive Council shall have the right to take further testimony if, in its judgment, the ends of
justice so require.
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10.15 Mediation

After the filing of charges and prior to a trial, mediation efforts shall be undertaken by
any party’s Local President or his designee. If the Local President is involved in the dispute as
either a principa or witness, then the Local Executive Board shall designate a member of the
Local Union to attempt mediation. Mediation must commence no later than forty-five (45) days
after the filing of charges. This time limit may be extended only once by the Regiona Vice
President who has jurisdiction over such charges.

ARTICLE XI
STRIKE VOTE

11.1 Appeal to Sector President

When difficulties with contract negotiations or interpretations occur between any Local
Union and any employer, the Local Union concerned shall make every effort to secure a
settlement of the difficulty which shall include an appea to the Sector President for aid and
assistance to bring about such settlement.

11.2 Special Meeting for Strike Vote

The President(s) of Local(s) involved in contract negotiations shall call a special meeting
of the members involved to consider the difficulties and take a strike vote by secret ballot, if such
action seems necessary. Active members in good standing shall be permitted to vote in
accordance with the provisions of Section 9.1 for ratification. Should a majority of those so
voting support strike action, the Local President(s) involved shall seek official strike sanction by
the Sector Executive Council, except as set forth in Section 5.6E.

11.3 Sanction by the Unit and the Sector Executive Council

No strike shall be called unless sanctioned by a mgjority of those voting by secret ballot
in the unit affected and provided further that such strike action has been sanctioned by the Sector
Executive Council (except as provided in Section 5.6 E) and the CWA Executive Board, and the
date for the strike has been set by the CWA President in accordance with CWA policies.

ARTICLE XI1
DUESAND INITIATION FEES

12.1 Initiation Fee

The initiation fee for membership in a Local Union, its method of payment, and any
waiver thereof, shall be established in the By-Laws of each Local Union, and the entire such fee
shall be retained by the Local Union. Initiation fees shall be waived initially for newly organized
units.



12.2 Dues Deter mination
The dues of NABET-CWA shall be at the following rates:

A. 1-1/3% of total income (with a minimum of $60.00 per year due March 31st of the
following year) which shall include, but shall not be limited to, base pay, overtime and penalties.
Severance pay shall not be included in the computation of total income. This amount shall be
paid to NABET-CWA either by check-off or on a monthly basis.

B. Daily hires working for the ABC and/or NBC Networks may be required by their
Local Union to pay minimum NABET-CWA dues of $50.00 per quarter, except if on dues
check-off, Section "A" above will apply.

C. For those members not on check-off, dues will be due no later than the 15th day of
the month for all income earned in the previous month, including a statement of earnings, filed
with the Loca Treasurer/Secretary-Treasurer. This report shall be forwarded by the Loca
Treasurer/Secretary-Treasurer to the Sector Office monthly within sixty (60) days after receipt of
the report.

D. Reserved
E. Optional Dues Refund Plans

The following specific optional refund plans shall be available to any Local Union(s).
No Local Union can be required to accept any optional Plan(s). Non-participating Locals shall
be entitled to be serviced by NABET-CWA as heretofore. Dues rates paid by members shall not
be less than the rates set forth in Section 12.2A. Monies due to be refunded under any Plan shall
be forwarded to the Local Union on aregularly monthly basis.

Plan #1

To be eligible to participate in this option, a Local Union must agree to modify its dues
structure to provide a dues rate of 1-2/3% of total income as described in Section 12.2A. All
such dues will be NABET-CWA Dues and paid in the usual manner to the Sector. This Plan will
be available to any Local Union which isin al respects in compliance with the NABET-CWA
By-Laws and Rules, and which requests it by official action of its Local Executive Board. A
Local may withdraw from this Plan by an officia action of the Local Executive Board requesting
such withdrawal. Such withdrawal will be effective with the fiscal quarter following the request.

Under this Plan:

(1) The Sector will, on or before the tenth (10th) day of each month, refund to the Local
Union fifty-five percent (55%) of the dues received from the members of that Local by the
Sector during the preceding calendar month for Locals that receive more than $80,000.00 per
fiscal year in duesrebate. Locals that receive less than $80,000.00 per fiscal year in dues rebate
will be refunded sixty percent (60%) of the dues received from the members of that Local by the
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Sector during the preceding calendar month. Section 12.2E. (5a) will be substituted for Section
12.2E. (5) for Locals that receive the sixty percent (60%) rebate. Locals will be required to send
a representative to the annual Regional Advisory Board meeting and Sector Conferences when
called. The Regiona Vice President may excuse a Local from attending the meetings for just
cause. If a Loca qualifies for the sixty percent (60%) Plan, it cannot be removed for
subseguently exceeding the $80,000.00 per calendar year in dues rebate.

(2) The Loca Union shall be responsible for the payment of the following expenses
incurred by it in furtherance of its objectives:

(@ The handling of all grievances with employers from the time of filing through the
arbitration process, except that NABET-CWA will pay the fees for attorneys or advocates of the
Sector's choice, if use is approved by the Sector President, and the fees and charges of the
arbitrator and any agency administering the arbitration.

(b) All reimbursement to members for time lost from their regular positions in the
industry.

(c) Postage and any postage machines used by the Local.
(d) Office Space.
(e) Clerical employees, except as such may be supplied by the Sector at its offices.

(f) Office supplies and equipment, except that one time only, the Sector will reimburse
the Local for money spent and vouchered on such items up to an amount equal to one (1)
month's dues refund (average of first six (6) months of refund). This reimbursement will be
available only during the initial year of a Local's participation.

(g) Telephones and internet services.

(3) NABET-CWA Staff will be made available at a Local President's request and the
Sector President's approval.

(4) The Sector shall be responsible for expenses incurred in organizing and negotiation
of aninitial contract, even if within the geographical jurisdiction of aLocal.

(5) The Sector shall pay the costs involved for any Sector business or meetings as
distinct from Local business. Included are: Executive Council meetings, Regiona Advisory
Board meetings, Sector Committee meetings and Sector Conferences. Not included: Network
Negotiating Committee, Network Coordinating Committee and Study Courses, except that in the
case of study courses the Sector may pay a portion of the tuition and/or expenses in accordance
with NABET-CWA Policy.

@ The Sector will pay the cost incurred by any member requested by the Sector
President or Sector Vice President to attend a meeting. Such payment will be subject to the
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approval of the Sector Executive Council.

(b) Locals that receive less than $30,000.00 dues rebate in the prior fiscal year will be
reimbursed, upon request, for expenses incurred in connection with such Local’s representative
attending Regional Advisory Board meetings, and the NABET-CWA Sector Conference.
Expenses for additional required meetings may be reimbursed by the Sector, subject to prior
approval by the Sector President or his designee.

(6) All gquestions as to the application of any provision of the Plan or any payment or
repayment thereunder shall be decided by the Sector President. All such questions shall be
reviewed by the Sector Executive Council at its next meeting following the decision. The Sector
Executive Council shall have the authority to rescind or modify the decision to the extent such
rescission or modification is possible.

(7) Any obligation owed by a Local to the Sector must be satisfied before any refunds
will be issued. If the amount of the refund would exceed the amount of the unsatisfied
obligation, the obligation will first be satisfied and the balance sent to the Loca as that month's
refund. If any obligation of a Local other than obligations involving funds such as furnishing
necessary financial reports is not satisfied as required either in this Plan or in the CWA
Congtitution and/or these By-Laws and Rules, then fifty percent (50%) of the refund will be
transmitted until the obligation is satisfied.

Plan #2 Other Possible Plans

In addition to Plan #1 set forth above, the Sector Executive Council shall have the
authority to adopt and provide for the implementation of other plans to grant a refund of dues
and/or a modification in dues structure in respect to any Local Union under such terms and

conditions as it may determine are consistent with the needs or circumstances of NABET-CWA
oritsLocals.

ARTICLE XI11
RULE ADOPTION AND AMENDMENT
13.1 When and How
Rules of NABET-CWA may be adopted, amended or rescinded in the following manner:

A. The modification shall be instituted by a motion made and approved at a meeting of
the Sector Executive Council by atwo-thirds (2/3rds) vote of those present and voting.

B. The action of the Sector Executive Council shall be reported in the minutes of the
Sector Executive Council.
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C. Themotion, as approved, shall be again presented at the next regular scheduled Sector
Executive Council meeting, or at a special Sector Executive Council meeting caled for the
purpose, but in no event shall less than thirty (30) days elapse between such meetings.

D. At the second Sector Executive Council meeting, if the motion is approved by two-
thirds (2/3rds) of those present and voting, the motion shall become effective.

E. By two-thirds (2/3rds) vote of the delegates at aNABET-CWA Conference.

ARTICLE X1V
AMENDMENTS

14.1 Required Vote

All provisions of these By-Laws may be amended at any NABET-CWA Conference by a
two-thirds (2/3rds) majority of the delegates voting, except that no amendment shall be made
that causes these By-Laws to be any further in conflict with the CWA Constitution than they
were as of January 1, 1994.

14.2 Procedure for Submission

No By-Law amendments shall be submitted to the Conference for voting unless the same
shall have been submitted in writing to the Sector President not less than ninety (90) days prior
to the date of the Conference. Amendments may be submitted only by the Sector Executive
Council and each Local Union.

14.3 Transcription and Presentation

The Sector President shall have all such proposed amendments transcribed and forwarded
to each Loca Union not less than forty-five (45) days prior to the date of the Conference. The
Sector President shall also forward to each elected delegate a transcribed copy of such proposed
amendments not less than thirty (30) days prior to the date of the Conference.

14.4 CWA Constitution

As of January 1, 1998, NABET-CWA shal function in accordance with the CWA
Constitution except as specifically noted in the Agreement for Affiliation and Merger between
the National Association of Broadcast Employees and Technicians, AFL-CIO and the
Communications Workers of America, AFL-CIO, CLC, dated December 8, 1992 (see Appendix
A).

In accordance with such Agreement, in addition to any specific provisions of that
Agreement, the following provisions of these By-Laws shall remain in effect beyond January 1,
1998 (unless amended as provided in this Article X1V) and shall supersede the CWA
Constitution: Sections 1.3; 1.5; Articles I, 111, V, VII, VIII (except for Section 8.12, which shall
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be subject to changes in CWA policy), IX, X, XI, XII, XIlIl and XIV. All other NABET-
specified provisions that are neither covered by nor in conflict with the CWA Constitution shall
also remain in effect beyond January 1, 1998.

NABET-CWA RULES

RULE NO. 1

Each Loca Union shall pay a per capita CWA Defense Fund assessment to the CWA
Defense Fund of not less than fifty cents ($0.50) per member per month based upon the
membership of the Local Union as of the first day of each month.
(Adopted September, 1955)
(Amended October 3, 1959)
(Amended May 25, 1972)

(Amended December 4, 1992)

RULE NO. 2

1. It shall be the duty and responsibility of the Local President of the Local Union
involved to notify the Sector President and the Sector Regiona Vice President in the Region,
immediately, of an impending or proposed strike.

2. Sector Executive Council strike sanction will not be granted to any Local Union unless
the Sector President or his representative has made an effort to adjust the dispute.

3. All requests to the Sector Executive Council for strike sanction shall be made by the
Sector Regional Vice President and must include a recommendation from the Sector President
and the Sector Regional Vice President in the Region in which the Local seeking strike sanction
islocated.

4. Benefits shall not be granted unless they have been recommended by the Sector
Regiona Vice President and the Sector President, and approved by the Sector Executive Council
and the CWA in accordance with pertinent Defense Fund rules.

5. Benefits shall be granted in accordance with CWA Defense Fund Rules and Ground
Rules.

(Adopted September, 1955)

(Amended January 17, 1956)
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(Amended February 3, 1967)
(Amended December 4, 1992)

(Amended August 28, 1998)
RULE NO. 3

Members of a Local Union in arrears in the payment of CWA Defense Fund assessments
for aperiod of two (2) quarters shall be automatically suspended from membership in Union.

(Adopted September, 1955)
(Amended October 3, 1959)
(Amended December 4, 1992)
RULE NO. 4

1. Except as provided in Article X of these By-Laws, appealsto the Sector Executive
Council must be filed with the Sector President within the following time limits:

(@) Appealsfrom the decision of aLoca with reference to the conduct and challenge
of Local elections must be filed within thirty (30) days of the date of the Local’s
decision.

(b) Appeasfrom the decision of alLoca or its officers, on any other matter, must be
filed within sixty (60) days of the date of the decision in question.

2. Inthe event that any due date or time requirement set forth in these By-Laws fallson a
day on which there is not a norma mail delivery, a delivery on the next mail delivery date shall
be deemed to satisfy the date or time requirement.

(Adopted October, 1978)
(Amended December 4, 1992)
(Amended June 19, 2008)
RULE NO. 5

1. All NABET-CWA Locals shall participate in the CWA Members Relief Fund (MRF)
in accordance with the rules of the Fund. Currently, the MRF is funded by an amount equal to
eighty-five thousandths of one percent (.085%) of each member's total income, which amount

shall be deducted from each Local's rebate when dues is received from the member. Locals may
defray the cost of MRF contributions through Local dues or membership assessments, provided
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that any new such dues or assessments are approved in a referendum in accordance with Section
8.14A of the NABET-CWA By-Laws.

2. Upon request, the Sector Executive Council shall give due consideration, based upon
hardship, for partial or total reimbursement of MRF contributions for Locals.

(Adopted August 28, 1998)
(Amended December 21, 1998)
(Amended June 14, 2002)

(Amended July 25, 2010)
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APPENDIX A

Agreement for Affiliation and Merger
between the
NATIONAL ASSOCIATION OF BROADCAST
EMPLOYEESAND TECHNICIANS, AFL-CIO
and the
COMMUNICATIONSWORKERS
OF AMERICA, AFL-CIO

The National Association of Broadcast Employees and Technicians, AFL-CIO (NABET)
and the Communications Workers of America, AFL-CIO (CWA) agree to seek to create and
establish a single, more powerful labor organization through an affiliation of NABET with
CWA, followed by a merger of the two International Unions. By such affiliation and merger, the
Unions will significantly enhance job security and economic prosperity for the hundreds of
thousands of men and women who contribute their labor to produce the diverse quality services
and products of the Communications, Graphic Arts, Media, Broadcasting and Cable Television
Industries.

NABET and CWA agree upon the following objectives, purposes and procedures to
accomplish an affiliation leading to a merger of the two organizations:

1. Affiliation

() Effective upon a date determined by the ratification of this Agreement by the
NABET membership in accordance with paragraph 4 herein, NABET shall affiliate with CWA.
The affiliation of NABET with CWA is based upon the maintenance of NABET's full autonomy
as an independent labor organization.

(b) NABET shall remain an affiliate of the CWA until December 31, 1993, after which
the Unions may merge, pursuant to this Agreement, to form one organization with NABET
becoming a Sector of CWA as described herein.

(c) During the affiliation period, CWA agrees to accept, as per capita, an amount equal
to NABET's AFL-CIO national per capita.

(d) During the affiliation period NABET and CWA shall, to the fullest extent possible,
honor any picket lines established by either Union.



() During the affiliation period, CWA, when requested by NABET, shall provide
NABET with advice and assistance on legal, collective bargaining and organizing matters. In
addition, NABET members, officers and representatives shall have available to them whatever
educational services, conferences, lectures, educational materials and the like that are provided to
CWA members, officers and representatives.

(f) During the affiliation period, NABET members, including daily hires, may participate
in CWA member benefit plans such as CWA Health and Welfare Trust which provides medical,
dental, vision, life insurance and disability benefits;, CWA Savings and Retirement Trust; and
CWA-ITU Negotiated Pension Plan.

(g) NABET locals may aso take advantage of favorable pricing arrangements that CWA
enjoys with a number of office equipment and supply vendors.

(h) NABET may terminate this affiliation upon three (3) months' written notice to CWA,
provided that such termination is approved by a magority vote of the NABET International
Executive Council; or by a two-thirds (2/3rds) majority vote of those active members in good
standing, voting in a referendum conducted by secret ballot after receipt of a petition in favor of
termination, signed by at least twenty-five percent (25%) of the active membersin good standing
of NABET. If the affiliation is terminated, this Agreement shall be null and void, and merger
shall not take place between the parties.

2. Purposes of M erger

Effective upon the completion of the affiliation period, NABET and CWA shall merge
into one International Union in the Communications, Printing, Publishing, Media, Broadcasting
and Cable Television Industries. The purpose of such merger is to combine services and
resources for increased bargaining power and strengthened organizing efforts.

It is agreed that NABET shall function as a " Sector" within the CWA, and that this Sector
shall preserve and retain NABET's long-standing traditions and methods of operation in the
Broadcasting, Cable Television and related industries.

3. Name, Headquarters, Staff and Sector By-L aws

(@ The name of the merged organization shall be the Communications Workers of
America, AFL-CIO (CWA). The former NABET shall become the "National Association of
Broadcast Employees and Technicians, the Broadcasting and Cable Television Workers Sector
of the Communications Workers of America, AFL-CIO" (herein referred to as "NABET-CWA"
or the "Sector"). NABET-CWA shall have its own officers, staff and by-laws.

(b) Upon merger, on January 1, 1994, CWA shall assume payment of rent and other
obligations for NABET's Washington and Chicago International offices during the remaining
term of their current leases.



(c) Upon the closing of NABET's Washington and/or Chicago office(s), CWA shal
provide NABET-CWA with ample office space in its Washington, D. C. headquarters.

(d) The Sector Secretary-Treasurer shall operate out of facilities provided by CWA inits
Washington headquarters.

(e) Present NABET-CWA Staff Representatives shall operate out of the Washington
office, except that the Network Coordinator shall operate out of any office mutually agreeable to
him or her and the President of the NABET-CWA. Other Staff Representatives may operate out
of a CWA District or area office with the approval of the NABET-CWA President and the CWA
President. In such cases, CWA shall provide office space in such District or area offices.

(f) There shall be no layoff of present NABET staff representatives. Replacement or
addition of staff shall be approved by the Sector in accordance with the CWA process. CWA
staff from outside the Sector shall only be assigned to the Sector with approval by the Sector
President.

(g) The Sector shall operate pursuant to its own by-laws which shall be the former
NABET International Constitution and By-Laws, as amended October 18, 1990. If NABET-
CWA amends its by-laws, it shall make no change that causes the by-laws to be further in
conflict with the CWA Constitution than they were at the time this Agreement is executed.

This Agreement supersedes the CWA Constitution. In the event of any conflict between the
terms of this Agreement and those of the CWA Constitution, this Agreement shall control. As
of January 1, 1998, NABET-CWA shall function in accordance with the CWA Constitution
except as noted herein.

In addition to any specific provisions of this Agreement, the following provisions of the
NABET International Constitution and By-Laws (as amended to conform with this Agreement)
shal remain in effect beyond January 1, 1997 and shall supersede the CWA Constitution:
Sections 1.5, 1.8; Articles Il (except Sections 2.1, 2.4C, 2.5B and C), I, V (except Section
5.6B), VI, VII (except Sections 7.1B and C; the first sentence of Section 7.4A; Sections 7.5D;
7.10; 7.12; 7.13; 7.14; 7.15); VIII (except Sections 8.12; 8.16); 1X; X (except that under Section
10.12, members shall have the right to appeal to the CWA Executive Board and CWA
Convention in accordance with the CWA Constitution, after 10.12 appeal procedures are
exhausted); XI; XII; (except for Sections 12.2E; F(1), (2) (b); X111 (except that all references to
"By-Laws" are changed to "Rules") and XIV (except Section 14.1B; and the deletion of all
words after "...delegates voting” in Section 14.1A; and except that all references in the Article to
"Constitution” are changed to read "By-Laws," and all references to "International Convention”
are changed to read "NABET-CWA Conference" or "Sector Conference").

(h) NABET-CWA shall not be dissolved nor shall its authority, jurisdiction, functions
or by-laws be changed or impeded without its consent.



(i) The Sector and its Local Unions shall continue to use and display the officia
NABET seal, which shall be modified to look as follows:
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The above seal shall be used in al situations for which the seal of the former NABET
was used, and may be used separately or in conjunction with the CWA seal.

4. Method of Affiliation and M er ger

(8 This Agreement for Affiliation and Merger, together with the By-Laws of the Sector
(i.e., the NABET International Constitution as amended) shall be submitted to the two merging
organizations for approval in accordance with the applicable provisions of the Constitutions of
NABET and CWA. It is understood that, to effect a merger, the NABET International
Constitution requires approval by atwo-thirds (2/3rds) majority of those active members in good
standing voting in a secret mail ballot in a referendum conducted among the entire such
membership of the Union.

(b) This Agreement for Affiliation and Merger shall become effective fifteen (15) days
after certification of the ballots approving this Agreement by a two-thirds (2/3rds) majority of
voting NABET membersin good standing and by the CWA Executive Board.

5. Operating Principles of Broadcasting and Cable

Television Sector

Recognizing the need for a smooth and efficient integration of the policies, programs,
officer structures, staffs and personnel of the merging International Unions, the parties agree that
an appropriate transition period is necessary.

(@) All Sector Locals shall continue to operate in accordance with the NABET-CWA By-
Laws and their Local By-Laws. All Local Unions of NABET shall automatically become Local
Unions of CWA.

(b) The merger or consolidation of Local Unions within the Sector, while encouraged,
shall be voluntary and shall not be compelled. While mergers shall not be compelled, in the
event a former NABET Local Union merges with a CWA Loca Union, members employed in
the Broadcast, Cable Television and related industries shall remain under the jurisdiction of
NABET-CWA. Such members shall continueto retain all rights within the Sector, including, but



not limited to, the right to vote on Sector matters where appropriate under Sector By-Laws, and
the right to receive literature and benefits.

(c) Any picket line of any Loca Union that has been sanctioned by NABET-CWA or
other Sectors of CWA shall be honored by and receive the full support of all Local Unions and
members of CWA.

(d) A transition plan shall be developed to encourage full participation of CWA Locals
that have members employed in the Broadcasting and Cable Television Industries.

In the event that telecommunications companies such as RBOCs enter the broadcasting,
cable television, video or related industries, CWA will encourage, support and assist existing
NABET-CWA locals in organizing production workers and other employees who perform work
that is traditionally under the jurisdiction of NABET at such new entities. Members of any such
newly organized unit (or any other new unit which falls under the jurisdiction of NABET-CWA)
shall be assigned by action of the NABET-CWA Executive Council to the NABET-CWA Local
Union in the same geographic area that organized it.

6. Serviceto Local Unions

Currently, CWA has eight (8) District offices and fifty (50) area offices, each with staff
and resources which shall be made available to NABET-CWA Officers, Staff Representatives,
Organizers and Local Union Officers on an as needed basis.

CWA has made and agrees to continue to make a significant commitment to organizing
the unorganized. NABET-CWA shall enjoy the full resources of the organizing program, which
will provide new growth and members for the Sector and the International Union.

CWA employs full-time legal counsel, a least one (1) of whom is located in each
District.  Such counsel shall be made available to Sector Officers, Staff Representatives,
Organizers and Local Officers on an as-needed basis. However, since it is understood that for
many years NABET, on behalf of itself and its Local Unions, has retained and built strong ties
with a General Counsel and other law firmsto advise it and represent it in arbitrations, litigations
and other legal matters, the Sector, at its option, may continue to retain such General Counsel
and other such law firms to represent it. During the affiliation period and annually thereafter, a
legal budget shall be developed with the CWA General Counsel for such purposes.

7. Jurisdiction and Authority

@ During the term of the affiliation period of this Agreement, NABET and CWA
shall each retain their respective independent jurisdictions.

(b) Upon the effective date of the merger of the organizations, the jurisdiction of the
resulting Union shall be the present jurisdictions of NABET and CWA, combined in the United
States and its possessions. After merger, NABET-CWA shall be the successor to, and holder of,



al collective bargaining and other agreements to which NABET was party, as a separate
organization, prior to the merger.

(c) Upon the effective date of merger, all NABET Loca Unions shall be and shall
remain affiliated with NABET-CWA, the Broadcasting and Cable Television Workers Sector of
the CWA.

(d) On the date of this Agreement, NABET is a chartered independent affiliate of the
AFL-CIO. The parties agree that, prior to the date of merger, they will undertake to secure an
agreement from the AFL-CIO to restore and reissue NABET's charter as an independent affiliate
in the event that the merger of the Unions is canceled, terminated or otherwise abrogated in
accordance with the terms and conditions of this Agreement.

8. Officer Structure, Terms and Election

(& Upon the date of merger, the three (3) elected officers of NABET, i.e, the
International President, the International Vice President and the International Secretary-
Treasurer, and the six (6) Regional Vice Presidents shall become officers of NABET-CWA.

The NABET International President shall become the President of the new Sector. The
NABET-CWA President shall attend all CWA Executive Board meetings with a voice but no
vote. The Sector President shall receive one (1) salary only.

The NABET International Vice President shall become the Vice President of NABET-
CWA.

The NABET International Secretary-Treasurer shall become the Secretary-Treasurer of
NABET-CWA.

The six (6) NABET Regiona Vice Presidents shall become Regiona Vice Presidents of
NABET-CWA.

(b) Terms of office for the NABET-CWA officers shall be in accordance with the
NABET International Constitution, i.e., four (4) years for the President, Vice President and
Secretary Treasurer, and two (2) years for the Regional Vice Presidents.

(c) Beginning in 1994 the NABET-CWA President, Vice President and Secretary-
Treasurer shall be elected at a CWA convention by delegates representing NABET-CWA loca
unions, voting on a constituency basis.

NABET-CWA Regiona Vice Presidents shall be elected by secret mail ballot conducted
among members in good standing in their respective regions. Elections for odd-numbered
regions shall be conducted in odd-numbered years; elections in even-numbered regions in even-
numbered years.



(d) Inthe event of avacancy in the office of Sector President, the Sector Vice-President
shall fill the vacancy and hold office as President for the remainder of the regular term of office.

Vacancies in the offices of Vice President, and/or Regional Vice President shall befilled in
accordance with Section 7.5 ("Succession”) of the current NABET International Constitution.

(e) The governing body of the Sector shall be called the "NABET-CWA Executive
Council."

() NABET-CWA members shall have al rights of membership in CWA and shall be
eligible for election to any CWA office and to vote in any CWA election in accordance with the
CWA Condtitution.

(g) The office of NABET-CWA Secretary-Treasurer shal terminate prior to the
conclusion of the 1998 convention.

9. Salaries of Sector Officers and Staff Representatives

(@ Upon the merger of the organizations, salaries for the NABET-CWA President,
Secretary-Treasurer and Staff Representatives, if higher than CWA salaries for comparable
positions, shall not be reduced. Once such salaries are equaled or exceeded, NABET-CWA
officers and Staff Representatives shall receive annual salary adjustments equal to those received
by CWA officers or employees in comparable positions.

Officers and Staff Representatives elected or hired after the merger date shall receive
CWA saaries which are appropriate for their positions. The NABET-CWA President's salary
shal be "red-circled" until such time as the salary of a CWA Vice President equals it.
Thereafter, the NABET-CWA President's salary shall be comparable to a CWA Vice President’s
saary.

(b) The NABET-CWA Vice President and Regiona Vice Presidents shall continue as
part-time positions as provided in the Sector budget, and shall continue to receive compensation
at the rates specified in the NABET International Constitution.

10. Benefit and Retirement Programs for NABET-CWA Officers, Staff Representatives
and Other NABET Employees

During the affiliation period, benefits and pensions of NABET-CWA officers, staff and
employees will be reviewed and compared to those in CWA. Upon merger, the level of benefits
shall be maintained.

11. Broadcasting and Cable Television Workers Sector By-L aws

Upon the effective date of this merger, the NABET International Constitution and By-
Laws, as amended herein, shall become the By-Laws of NABET, the Broadcasting and Cable



Television Workers Sector of the CWA. Such By-Laws shall govern and control the election of
Sector officers, duties of Sector officers and other operations of the Sector.

12. NABET Staff Representatives

NABET Staff Representatives employed as of the date of merger shall become NABET-
CWA Staff Representatives who shall continue to service the NABET-CWA Loca Unionsin the
manner in which such Loca Unions have been serviced in the past.

13. OPEIU/NABET Agreement

Upon the merger of the organizations, CWA shall assume all responsibilities and
obligations for the collective bargaining agreement then in effect between NABET and the
Office and Professional Employees International Union, AFL-CIO (OPEIU), the collective
bargaining agent for NABET's clerical staff.

14. Dues and Finances

(& Upon the merger of the organizations, NABET-CWA members shall continue to pay
dues at the rates and in the manner that such dues were paid prior to the merger. NABET-CWA
locals may continue to collect local dues in accordance with their Local By-laws. NABET-CWA
locals shall pay full CWA per capita, or any other per capita mutually agreeable to NABET and
CWA. During the affiliation period, NABET and CWA shall determine the local dues rebates
(which shall not be a smaller percentage than the pre-merger rebates) and other considerations to
be paid to NABET-CWA locals after the merger date. Such rebates and other considerations
shall be approved by the NABET International Executive Council and the CWA Executive
Board prior to the date of merger. The terms of such approved rebates and other considerations
shall be appended hereto.

(b) NABET-CWA locals may continue to collect initiation fees, in accordance with their
local By-Laws, with such feeswaived initially for newly organized units.

(c) NABET-CWA shall prepare an annua sector budget based on Sector membership
and income projections. For the immediate future and until such time as the Sector experiences a
significant increase in membership and post-rebate dues revenues as a result of the merger
between NABET and CWA, all dues monies collected from NABET-CWA members shall be
used to fund the Sector's budget only.

15. Membership

Upon the merger of the organizations, all members of the former NABET shall be either
active members or members of the CWA Retired Members Club.

(@ Upon the date of merger, al current active members of the former NABET shall
become active members of NABET-CWA, and shall continue to pay dues and other financial



obligations pursuant to paragraph 14 herein, the Sector By-laws, and the By-Laws of their Local
Unions.

(b) Upon the date of merger, all retirees of the former NABET shall be eligible for
membership in the CWA Retired Members Club in accordance with the CWA Constitution.

Retirees of the former NABET who wish to be dligible for full active membership in
CWA shall be required to pay minimum International per capita dues of fifteen dollars ($15.00)
per quarter. As of
January 1, 1997, active membership shall require payment of minimum dues as provided by the
CWA Constitution and Convention. Retirees of the former NABET who wish to be eligible for
full active membership in CWA, and who are employed under a NABET-CWA or other CWA
collective bargaining agreement in the broadcasting, cable television or any related industry,
shall pay normal membership dues as provided in paragraph 14 herein.

If aretireeis afull active member of CWA, he or she shal be eligible to vote and seek
elective office in accordance with the CWA Constitution.

(c) (i) Upon the date of merger, current inactive members of the former NABET who
wish to be eligible for full active membership in CWA shall be required to pay the minimum
International per capita dues of fifteen dollars ($15.00) per quarter.

(i) Inactive members who do not wish to be digible for full membership in CWA
shall be terminated as members. A withdrawal card shall be issued by the Sector, on behalf of
the members' Local Unions, to all such terminated members. Should the holder of a withdrawal
card return to the jurisdiction of the Union at alater date, such person shall not be required to pay
a new initiation fee, provided such card is presented to the Secretary or Secretary-Treasurer of
the Local Union having jurisdiction over the member within thirty (30) days of such member's
return to the Union's jurisdiction. Failure to present a card within the time period specified
herein shall void the rights and privileges granted by such withdrawal card.

A member who presents a withdrawal card upon reentering the jurisdiction of the Union
shall continue to pay al initiation fee monies owed to his or her origina Local Union in
accordance with the terms of his or her initiation fee agreement. Such monies shall be forwarded
by the collecting Local Union to the member's original Local Union.

Current inactive members shall be sent aletter outlining their rights and obligations under
this provision.



(iii) Notwithstanding the provisions of (ii) above, any member who became inactive
prior to November 1, 1986, and whose inactive status was 'grandfathered’ pursuant to Section
2.5B (@) of the NABET International Constitution, shall not be issued a withdrawal card. Any
such member shall have the right to reactivate his or her membership, without having to pay a
new initiation fee, upon verification of his or her inactive status, provided he or she makes such
status known to the Secretary or Secretary/Treasurer of the Local Union having jurisdiction over
the member within thirty (30) days of his or her request to return to active status. Upon
reactivation, such members shall continue to pay all initiation fee monies owed to their original
Local Unions in accordance with the terms of their initiation fee agreements. Such monies shall
be forwarded by the collecting Local Union to the members original Locals. After merger, the
Sector shall continue to maintain a record of such 'grandfathered’ inactive members, and shall
send alist of all such membersto their last known Locals.

(d) After the date of merger, the membership of active members who leave the
jurisdiction of the union through other than retirement, and who do not desire to continue to be
active members, shall be terminated.

The Sector shall issue a withdrawal card to such members in good standing which shall convey
to such members al the privileges and obligations specified in "c" above.

16. Defense and Strike Funds

After the merger of the organizations, Sector members shall be eligible to receive
assistance from the CWA Member Relief Fund and Defense Fund, consistent with the rules of
the Fund. The CWA Member Relief Fund is funded by fifteen hundredths of one percent (.15%)
of base salary and the CWA Defense Fund is funded by a fifty cents ($0.50) per member per
month contribution. In addition, the NABET-CWA may, at its option, provide and administer a
supplemental strike or defense fund benefit.

17. Membership Benefits

NABET-CWA members, including daily hires, shall be eligible for all CWA membership
benefits such as CWA Health and Welfare Trust which provides medical, dental, vision, life
insurance and disability benefits; CWA Savings and Retirement Trust; and CWA-ITU
Negotiated Pension Plans.

18. Designation of L ocal Unions

Former NABET Loca Unions may retain their Local names and numerical designations
if they so desire.
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19. Conventions, Committees and M eetings

After merger, Sector Locals shall elect delegates to CWA annua conventions in
accordance with the CWA Constitution and local By-Laws. NABET-CWA Locals shall have a
conference for the Sector at least every four (4) years, prior to the annual CWA Convention.
NABET-CWA loca delegates who are elected to attend the CWA convention shall be the
delegates who attend the NABET-CWA conference. The Sector, with the approval of the
NABET-CWA Executive Council, and as provided in the NABET-CWA budget, may pay travel
expenses, lodging, per diem and salary loss for delegates while they are attending the NABET -
CWA conference. No such expenses shall be paid for that portion of the trip spent at the CWA
convention.

Delegates attending a NABET-CWA conference may adopt rules, conduct Sector
business, pass resolutions, amend the Sector By-Laws, and elect Sector officers in accordance
with the Sector By-Laws and this Agreement. In addition, the conference may discuss issues of
interest to workersin the broadcasting, cable television and rel ated industries.

In addition, allocations shall be provided in the annual NABET-CWA budget to pay for
Sector Executive Council meetings, Network Coordinating Committee meetings, Regional
Advisory Board and contractually-mandated meetings.

20. Fundsand Assets of NABET

(@ On the effective date of merger, all the funds, assets, and liabilities of NABET shall
be retained by NABET-CWA. Assets may be used to fund NABET-CWA programs not
provided in the NABET-CWA budget, as well as transition costs. All funds, assets, and
liabilitiesof NABET Local Unions shall be retained by the respective Local Unions.

(b) On the effective date of the merger, NABET-CWA shall retain jurisdiction over and
continue to appoint Trustees to Pension Trust Plans, Welfare Trust Plans and Savings Plans to
which NABET is a party and is represented by Trustees pursuant to the terms of a collective
bargaining agreement with an employer in effect prior to the date of the merger.

21. Arbitration and Legal Costs

After merger, in accordance with CWA policy, CWA shall pay all costs of arbitrations
and other legal assistance that are approved by the NABET-CWA President. Part of the annual
NABET-CWA budget shall include a legal budget for outside counsel. Any arbitration,
litigation or other legal matter not approved by the Sector President may be pursued by a Loca
Union at its own expense.
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22. Publications

After merger, each member (active or retired) of the Broadcasting and Cable Television
Workers Sector shall receive the monthly CWA publication. In addition, CWA will publish and
pay for a bimonthly NABET-CWA publication to be distributed to each member, funded from
the Sector budget.

23. National Support for Broadcast | ssues

CWA and NABET recognize the extraordinary circumstances facing employees in
Broadcasting, Cable Television, Video and Telecommunications as these industries continue to
converge.

Therefore, as part of the merger agreement, CWA and NABET will develop new
strategies to help our members through this crisis and to build and strengthen our organizations.

Specificaly, we will expand our organizing focus in Broadcasting, Cable Television and
Video, joining NABET's experience in those industries with CIA’s clout and presence in
communities across the USA.

We will develop materials and an educational program to boost the knowledge and
confidence of organized and unorganized workers in these industries.

We will develop corporate strategies to pressure the huge multi-national corporations that
dominate these industries.

We will utilize our legislative and political resources to increase our leverage with
government and regulatory agencies.

24. Dispute Resolution

Any dispute concerning the interpretation and application of the terms and conditions of
this Agreement shall be resolved, in the first instance, by good-faith discussions between the
parties. If such discussions fail to resolve the dispute, such dispute shall be submitted
expeditiously to an impartial umpire mutually selected by the parties. The decision of the
impartial umpire shall be final and binding. In the event the parties are unable to agree upon an
umpire, the American Arbitration Association shall be asked to provide alist of arbitrators, and
the parties shall select an arbitrator and conduct such arbitration in accordance with the Labor
Administration Rules of the American Arbitration Association.

25. Termination of Merger

The Sector may terminate this Merger Agreement upon, one (1) year's written notice to
CWA within five (5) years from date of merger, provided that such termination is approved by a
majority vote of the NABET-CWA Executive Council and/or by a two-thirds (2/3rds) majority
vote of those active NABET-CWA members in good standing, voting in a secret mail ballot
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referendum after receipt of a petition in favor of termination, signed by at least twenty-five
percent (25%) of the active members in good standing of NABET-CWA. Upon the finalization
of the merger termination, the AFL-CIO shall re-charter NABET as an independent affiliate with
jurisdiction identical to that which it enjoyed prior to the merger. In accordance with paragraph
7(d) herein, the parties agree to arrange for the restoration of NABET's charter in advance by
obtaining the agreement of the AFL-CIO.

Upon the finalization of the merger termination, all NABET-CWA Local Unions shall
automatically become Loca Unions of the restored NABET, and al members under the
jurisdiction of NABET-CWA who are members of NABET-CWA Locals shall become members
of the restored NABET and the NABET Loca Unions.

Furthermore, upon finalization of the merger termination, all the collective bargaining
agreements, funds, assets, and liabilities of NABET-CWA and the NABET-CWA Loca Unions
retained by the Sector and the respective Locals pursuant to paragraph 20 herein, and any
additions there to, shall be retained by the restored NABET and the respective NABET Local
Unions.

26. Affiliation and Merger Agreement

This Agreement sets forth the principles for an affiliation period leading to a merger
between NABET and CWA, and constitutes the Document of Affiliation and Merger between
the parties. Except for areas specifically requiring further discussion and agreement during the
affiliation period, this Agreement represents the full understanding of the parties.

NATIONAL ASSOCIATION OF BROADCAST EMPLOYEES AND TECHNICIANS,
AFL-CIO

/s/ James P. Nolan

/s/ John S. Clark
December 8, 1992
COMMUNICATIONSWORKERS OF AMERICA, AFL-CIO

/sl Morton Bahr

December 8, 1992

13






INDEX

--A--
ACHVE MEIMIDES ...ttt r e et nn e snens 2.5A
AdMINISrative REJIONS........ccviiiisisesiesiest s se e steseste e sae e e ssesteste s e ssessessessessenens 33
ADOPTION AND AMENDMENT, SECTOR RULES......cccooviiririeiinrcerinens X1
Advisory Boards, REGIONE ..........ccccuieiiriieiiiice s sie e se ettt nnan 35
Affiliation, LOCEl UNION........cccoiiiieirieisieensee et 8.21
Agreements, Collective BargaiNiNg..........ccccuiererenenieneesiesesesesesesessessessesessessessessens 9.1
AMENDMENTS ..ottt ettt XV
REQUITEA VO ...ttt et te s te et te st et e e e nesreeneeneanan 141
Procedure for SUBMISSION ..o s 14.2
Transcription and PreSentation ..........ccccuviiiiieneniecese et 14.3
CWA CONSLITULION. ...c.tvreiireis ettt 14.4
F N Y= g (o O T o = USSR 105
APPEAl 10 SECLOr PreESIAENT ......ocviivisiiciese et te e sttt aesnenas 111
Appeals of FINAINGS, ChargeS ... st 10.12
Application for MembBErShiP ........ciiiiiiiesesee e st 22
APPOINEMENE, SECLOI SEAFT .......eiiiiririrere e 7.6A
Approval of MembBErShiP .......cccviiiiiisesesees e 23
Annual Audit of Local Union BOOKS.........ccccourrireinieineneeeseeesee e 8.12
AULhOrity, SECIOr PreSIAENT ......c.eciiiieseseseiee et ste ettt sttt sneneas 7.6
Authority, SECtOr VIiCe PreSIdent ..o st 7.7
Authority, Trustee, LOCEl UNION ........cccviiieiiiiieeeeese ettt sre e nnas 8.20
AuXiliaries, LOCAl UNION ..ot 8.19
--B--
Board, Local EXECULIVE, EIECHION........eco e ettt e e et e e e eaee e e eaaeeseeraeeean 8.13
Board, Local Executive, POWers and DULIES ...........ccoovireineene e 8.14
Boards, REQIONAl AGQVISOIY ......ccueiieiieieieieieeie e se s e ste e testesae e sseeestessessessestessessesseses 35
Books, Local Union ANnual AUIT.........ccoeiieninnee e 8.12
BUSINESS, Order Of CONFEIEINCE. ......cceeeeeeeeeeeeeeee et eeee e e e e e e s eere e e s et e e seseneessaaeeseareeesan 4.6
BY-LaWs, LOCE UNION ..ottt sttt 8.8
--C--
Categories, Rights Of MEMDErS.........ccoviiiiiiiiiece e st 25
Challenges, Trial BOAY ... 10.8
Changes, By-Laws EffeCtiVE DaLe .........cccviviiiiiiiise s 4.8
Charges (S0 SEE DISCIPLINE) ......cucutiniirieiitrisieiei ettt 10.3A
Charges against Sector Regional Vice President............ccocvvvvininene e 10.3B
(01T 10 =S A T SO 105
Charges, Review by Sector Regional Vice President ..o e 104
Charter, Revocation Of LOCEI UNION ......cocveieieeee e e eeee s sereeessereneseseeeeseees 8.3
Charter, SUSPension Prior t0 HEANMNG ... e 8.7
COLLECTIVE BARGAINING AGREEMENTS......cooiiireene s IX
Composition, Sector EXeCUtive COUNCIL ... 51

37

28
28
38

38
38
38
30
34
33

19

35
19
20
28
28

26
26

25
10
23

32
12
29
30

30
22
23
28
12



CONFERENCES, SECTOR ..o s v

WHEN and WREFE.........cuiiieiieireer e 4.1A
[N o] 1= USSR 4.1B
Special, Call by Sector EXeCutive COUNCIl .........c.cccviiiniininene s 4.1C
Special, Petition and REfErendum ...........ccciviiiiiiiinicesese e 41D
EXPENSES @NA Sl@Y LOSS ....oviiiiiieieieie sttt sttt st 4.1E
POWEr Of CONFEIENCE.......eveieeeieeeetee ettt sttt sttt aenns 4.2
DEIEGALES. ...ttt bbbttt neenen 4.3
(0010 1S 1] (1= a0y Y A oo O SR 4.4
Election of Delegates and Alternate Delegates by Local.........coovvevevenienienescncnieen, 45
Order Of BUSINESS.......ccviuiiiiiiiiiisie ettt sttt st steste st sbe st e saesae s e eneans 4.6
SEANAING RUIES ...ttt bbb bbb e st neas 4.7
Effective Date Of ChanQES........coieeueiierieieeeiee e ste st e e sae e ettt sae et sneneas 4.8
Constituency Voting, Conference Breakdown ............ccocviiininenie s 4.4C
CONSHTULION, CWA ...ttt ettt e et e e et e s e et e e ae et e s e e e e eareesaarenesaararesaareeeesnanees 14.4
COOrINALOT, NEIWOTK.......eeeeeeeeeeeeeee e et e e e et e e e et e s eee e e s et e e s eeeseessaaeessareeessareeesaennnes 7.15
COUNCIL, SECTOR EXECUTIVE ..ottt \Y
(001U 01 O 10.7
--D--
Defense Fund Assessment, Local Union -- RUIEHL..........ccoeeveeneneneeenee e
Defense Fund, Benefits and Procedures -- RUIEH2........oooeceeeeeeeeeeeeee e eeeeee
Defense Fund, Local in Arrears, Members Suspended -- RUle#3 .........ccccvvvvreninnene
Delegates, CONfEIENCES......coverierieierieieeeee e se s e ste s e s e s e tesaeaeeestestestestestessestassessensenes 4.3
Delegates, Election and Alternate DElEgates.........covvririrerierierie s 45
DEtErMINGLION, DUES.......coeeeee et e eeee et e e et e e e et e e ettt e sereeeeessaeesaaeeesaaseeesanreeesansneeenn 12.2
DISCIPLINE ...ttt X
(€0 TH 0T [T 10.1
FAIT THIEL oot 10.2
(0172 0 =SSR 10.3A
Charges against Sector Regional Vice President............ccocvvvininene s 10.3B
Review by Sector Regional Vice President.........cccooeveveveniereeese e siese e 104
AANSIVET .. et 105
LI =0 o |V 10.6
COUNSEL ...ttt st e et e st e et r et nr e n et r et r e r e 10.7
(0172 1= 0T 1= U 10.8
WVITNESSES ...ttt ettt r b e e nner e nnns 10.9
110 ] o OSSPSR 10.10
IMPOSItION Of PENAITIES. .....ccuiiieiiiieieieee s st 10.11
FN o] 0== TSRS 10.12
REVIBIW ..t e 10.13
FUINEr TESHIMONY ....eviieciececteseee e sttt st stesaesaeaen e nnens 10.14
L= o 1= o] o TSRS PSSP 10.15
Distribution, Minutes, Sector Executive COUNCIl ...........cccuvrmirniree e 5.2D
Dual Offices Disallowed, LOCAl UNION .......ooouveieieeee e e eeee e e s eeene s enes 8.17
Due Date, Rule for Determining RUIE #4.........ooviveiiiieieeeeesese s s
DUESAND INITIATION FEES ..ottt XIl
INITIALON FEE ...ttt et 121
DUES DELEIMINGLION.....vevveeeeeeeeeeeeee et ste e st e ste st e ae e e e e e e srestestestestentessesseseesaenseesen 12.2A
Daily Hires, ABC/NBC, Minimum DUES .........ccooourirerierieieeenesiesie e siesee s 12.2B
QUANENTY REPOIS.......ecueiiiiieiesie sttt ettt sttt sae st e s e eseans 12.2C
Optional DUES REFUNA PIaNS ..o 12.2E

© © O © O © O

10

10
10
12
10
39
22
12

39

40

10
35
29

29
29
30
30
30
31
32
32
32
32
33

33
33
34
13
27
40
34
34
35
35

35



Duties and POWETS Of OFfICEIS........civuiiiiiiie ittt et sbes b 8.11

Duties and Powers, Local EXeCUtIVE BOBI .........cccovvrireeineine e 8.14
Duties and Responsibilities, Sector Regional Vice President...........cccccoevvevererieiennnn 7.9
DULTES OF MEIMDEIS......oiciiieiiireeire e e e 2.4A
--E--

Effective Date Of BY-LaW ChangES........ccevererierieiieieeesesiesesesessessessessesaesressessessenes 4.8
Elected LOCEl OffiCEIS......coeiiieirieirriirree e 8.9
Election of Convention Delegates by LOCa .........ccceveverererierieiesese e 45
Election of Local EXECULIVE BOAID............cviveirieinriinesee e 8.13
Election Of LOCAl OffiCEIS.....cciiiiieieieieieeeee sttt st 8.10B
Election Requirements and Terms, Sector OffiCerS........cvvuvvrireneneneicne e 7.3
Eligibility for MemMBErSNiP.....c.ooeeeeeeee s 21
EXECULIVE COUNCIT, SECLOT ...t ettt eeee e et e e e e e s et e e seseneesesaneesaareeesanrenesas V
Expense Reimbursement, Procedures and ReqQUIrEMENtS.........cocuvvrererenenienenesieseens 7.14
EXPENSES Of CONFEIENCES. ... eveieieieeeteteiee st e s e s e ste e te st e e et testestestestessesaeneenes 4.1E
--F--

FAIT THIB .o ettt e 10.2
FiliNG PrOCEAUIES ......c.eeieieeeeee ettt sttt te et et et sae e eneene e 10.3
Findings, Of Tral BOQY .......cccceoiierirrierienr e 10.10
Further Testimony, on Appeal of Charge DeCISION.........cccocevevereseieese e 10.14
-G--

Grounds, fOr DISCIPIINE......cccuiiiiiiii e bbb 10.1
--H--

Hearing before Revocation, Local Charter.........cuceeeeeiereriee e 84
Hearing, Local Representation, Charter ReVOCAON .........covvverirenieneie e 8.5
Hearing, Suspension of Charter Prior t0.......ccccuceierererereee e 8.7
Hearing, Time of, Charter REVOCELION .........coirieiierierieieee s 8.6
HONOrary MembBErShiP ....cveieeieieeieieie ettt st e e 25D

Imposition of Penalties, DiSCIPINE. ..o s 10.11
INACHIVE MEMDEY .....oviiiie ettt ettt et eetb e e be e st e e saaeeebessabeesabaesnbeenns 2.5B.2.
QT Lo T = <O SRS 12.1
Installation, and Election, SECtor OffiCarS........cuvviiiiiiieiei ettt 7.4
--J-

--K--

24
26
20

12
23
10
26
24
16

12
21

29

32
33

29

22
22
23
23

33

34
17



—L—

LOCEI BY-LAWS....ciiiiieieieieee et sttt sttt et sttt st ettt st be st st e 8.8
Local, Election of Conference DelegateShy ........ccovvveveveieniece e 45
Local Executive Board, EIECHON Of..........cciuviiriiiiiiitee ettt 8.13
Local Executive Board, POWErS anNd DULIES .........cveeeeeeee et eeeeeeeeeeeeeeeeeeeseeeneseneee s 8.14
Local Union Books, Annual AUt Of ...........cccieeiiiiiiiiiic ettt 8.12
Local of an AdmINiStrative REJION .........cceieiierieieieee e e et s 33
Local Officers and Stewards, ReCaAll Of .........ccoviviiiiiiciiie e 8.16
Local Union, Object and PUIMPOSES.........cceierieriesiesieieesesie e s esesessessessesaes s ssessessessenes 31
LOCAL UNIONS ...ttt sttt see sttt te s st ts st e stssressbeentesreetesereenes VI
Petition TOr LOCAl UNION........ccuiiiiiiciie ettt ettt re s e s s 8.1
New Local Union PEetition ProCEAUIES ...........cceieieiiee ittt 8.2
Revocation of Local UNion Charter ..........cocoieeieiiiiee ettt s 8.3
Hearing BEfOre REVOCALION..........cceieieieeeieie ettt sttt stesnenes 8.4
Local Representation @ HEarNG ......oocevvererienieieeee e s 8.5
L= o 1= 1T O 8.6
Suspension of Charter Prior t0 HEBINMNG........ccocviiiiiiinness e s 8.7
LOCEI BY-LAWS....ccuiiieeeieieieeeeeeestesteste s e stesaessesaesaesae s assessessessestessassessessensensensessenses 8.8
EleCted LOCAl OffiCEIS.....iiiiiiiie ittt ettt sttt st be e saae b b sanes 8.9
NOMINGLION OFf OffICEIS ..ottt es e s saeas 8.10A
ElECtion Of OffICEIS.....ciiiicie ettt et b e e be e b ears 8.10B
TR = L= o o O i = £ 8.10C
Powers and DULIES Of OffICEIS.......uciviiiieiiic ittt 8.11
Annua Audit of Local Union BOOKS.........c..cooeiiiieiiiiiiie ettt 8.12
Election of Local EXECULIVE BOGIU...........cceeiiieiieiiiicciie ettt 8.13
Powers and Duties of Local EXECUtiVe BOard.............ccoevveieieiiiie et 8.14
IVLEBEEINGS. ..ottt e st sttt bbbttt b b e bt beneeen 8.15
Recall of Officers Executive Board Members & Stewards of
LOCEAI UNIONS......ccctiiiticciei ettt ettt et e st e sbe e e e b e e sbse e beesabeesaeeebeesabesenteeenres 8.16
Dual OfficerS DISAIOWED. .........cocuiiiiiiiic ittt s 8.17
SNOP SEEBWAITS. .....veiviiiiiiiiese bbb et es 8.18
PN L T 8.19
TrUSLEE AULNOTTLY ..ttt bbb e sbe e 8.20
W 11 1= 1Ko o TSRS 8.21
-M-
Mediation, Charge PrOCEAUIE. ..ot st 10.15
Meeting, Special, fOr SIHKE VOLE......ccviiiieeeee e s 11.2
MEMBERSHIP ...ttt ettt st te et s s e et s st e sbesaessre s sressrssans 1l
Eligibility fOr MembDErSNiP ..ot 21
PN o] o 1= o o PSSO 22

23
10
26

25

27

22

22
22
22
22

23
23
23
23
24

24
25
26
26
27

27
27
27
28
28

34
34



Approval of MemMDBEISNIP .....ccviiiiieiesesesee e et naens 23

DULTIES OF MEIMDEIS......ooeiiiieeiiiiei et e s 24
LSS o 0] 1S o1 1 SRS 2.4A
(€Tol0To IS =Ta T [1 oo TR PR UR PRSP 24B
1S 1T o U 24C
Categories and Rights of MEMDENS ... s 25
ACHVE MEBIMDET ..ot st te st e tesbesbestestesaessenseenessenrens 2.5A
WithdraWn MEMDEIS........ccoiiiieiene e s 2.5B
RELITEA MEMDETS........ciececeeee ettt sttt e ene e 25C
HONOTArY MEMDEIS ...t bbbttt ettt 25D
SUSPENAEA MEIMDET'S ... sae s 2.5E
Abandoned MembErship ... e 2.5F
T 001 Lo o S 2.5G
ASSOCIAE MEMDEISNIP ..ot sttt e e e nen 2.5H
L 0] o1c 1 Y 1010 = SRR 2.6
Resignation of MemMbBErShiP .....ccecieceieeeieee ettt 27
Responsibilities for Membership, Staff Appointments.........cocvevenerenene s 7.11
Minimum DUES, Daily HITES .......ccueieieeeieeeee ettt 12.2B
Minutes, Sector EXECULIVE COUNCIT .........cceireireeirieese s 5.2D

--N--

NAMESAND OBJECTIVES.....coiiiitreee ettt I
NBITIE ... e 11
Objectives and PriNCIPIES........c.ccviiiiiiii et 13
Official SealsS Of the SECLOT........ccceiireei et 14
RODEMS RUIES ...ttt st sttt sttt et n e neenesnennn 15

NEWOIK COOFTINGLON ........cveviieeeirreesreenre e n e e e 7.15

New Local Union Petition PrOCEAUIES ..........ccceieriererieieie e e e e et 8.2

Nomination Of LOCEl OFfiCEI'S .......cciiriirei e s 8.10A

Nomination Requirements, SECtOr OffiCEN'S.......ccuiirererereiee e e 7.2

NOLICE Of CONFEIENCE ...ttt e e 4.1B

-0O--

Object and Purposes, LOCal UNION..........ccccviiiiiniiieie e 31

Objectives and PrinCiples, SECON ........cuiu i e 13

OFFICERS AND APPOINTEES.......cciiiirrtererit ettt VI
Sector Officers and OFfiCES........cvviirii s 7.1
NOMINGLION REQUITEIMENES. ... ..viiieieieieieeeiee st se st e e sae st sa e e stestesresre e stesnenean 7.2
Election Requirements and Terms of OffiCe........cccvvveveieveiece e 7.3
INSEAITBEION. ...t e s 74
S (o o1 o o U 75
Sector President, Authority and ResponsibilitieS ... 7.6
Sector Vice President, Authority and Responsibilities............ccocvvvivvivinececcescnenn, 7.7
Sector Regional Vice President, Duties and Responsibilities...........cccvvvinenenenienne, 7.9
ReCall Of SECtOr OffiCEIS....iiuiiiiiieieieeeee ettt en 7.10
Staff Membership in NABET-CWA ..o 7.11
SAlATES, SECLOT OffiCEIS. ..ttt ettt e e e e et e s re e e s senaeeseeseeesasreessareeessanes 7.12
SAANES, SEAI ... e 7.13
Expense Reimbursement, Procedures and ReEQUIEMENLS..........ccccovverenenieneesesennens 7.14
NEWOIK COOTTINGLON ........cvevireeeirreeirreenr ettt 7.15

~NO OO0 U AR WWNDNDDN

P NNDN
OCUOITWNNNRPERPEPPRE

15
15
15
16
17
18
19

20
21
21
21
21
21
22



OffICarS, EIECIEO LOCAL ...t ettt e e e et e e et e e e e e e e saaeesseraeessereeessaneees 89

Officers, EIECtion Of LOCA ......ccuicoiiiieeiiec ettt ettt et s 8.10B
Officers, INStallation Of LOCAL ........coooeeeiieeie et e et e e et e s aeree e seeressereessaneees 8.10C
Officers, NOomination Of LOCAl .........cceviiiiiiiiiie ettt e 8.10A
Officers, POWErs and DULIES Of LOCEL........c.eeeiieeeeieeeeeeeeee e eeeee e s e s seeneseeeeesenes 8.11
Officers and Stewards, Recall Of LOCEl ..........ccoveieeiiiieiiiccteece e 8.16
Offices, Local, DUal DIiSAIOWET ..........oooioeieeeeeee et e e eeee s s e e s eereeeereessenees 8.17
OFfICES, SECION UNION.....viiiiiicieictee sttt ettt et sb e sae e e be e sareesbesebessareesnes 7.1
Official SEaAl Of thE SECLON ..ot s st 14
Order of BUSINESS, CONFEIENCE........iiitiiiriectei ettt ettt e bbb sreesbaeebeesanes 4.6
ORGANIZATION .ttt sttt st s e b e e st e s st e s saaeesbe s sabessrsaeeares M1
THELOCA UNION......oiiitiiiitieiiee ittt ettt ettt et s se e ebeesare e sbeesbessabeesreeenreeennean 31
[ o 0] 1SS 32
Local of an AdmMINiStrative REJION .........evuiiierieieieeeeeese e e 33
REGIONS JUMISAICHION ...ttt sttt te st sae et aenns 34
Regiona AdViSOry BOArAS.........ccevuerieiierieieiestesiestesiesesaesaesaessesaesssssessessessessessessnsens 35
--P-
Penalties, IMPOSITION Of ..o e 10.11
Petition TOr LOCAl UNION........ccoiiiiiiiee ettt st s st sane b s sare e 8.1
Petition Procedures, New LoCal UNION ..........coeivvieieiiiiee it enaee s 8.2
POWET Of COMNFEIENCE. ... ..eciteeitie ittt ettt ettt be s sba e st e s sabe s saesebessasaeas 4.2
Powers and Duties of Local EXECUtiVE BOAId..........cccccvevereeiiieiiee et 8.14
Powers and Duties Of LOCAl OffiCEIS......uiiiiiiiiiiii sttt 8.11
Powers of Sector EXECULIVE COUNCI ......ceoiveiiieiiiieciec ettt 5.6
Presentation, Transcription and, Conference Amendments...........cocvverererereeesesennns 14.3
President, Sector, Authority and Responsibilities ..o 7.6
President, Sector, APPEal 10, SIHKES .....c.cceierieieseieree e 111
President, Local, POWErS and DULIES..........ceeecveeivieiieiciee ettt sre e sre e 8.11A
Principles, Objectives and, SECLON .........ccoiierererieieee e 1.3
Procedures, Collective Bargaining AgQreeMentS.......oouverererereneneesesiesiesieseeseeseeseenes 9.1
Procedures, Filing Charges.........ooeieieieieicie e se s e et ae ettt sne e s 10.3
Procedure for Submission of Conference Amendments.........cocevvveveevceeiieeccveecveesnennn 14.2
Procedures and Requirements, Expense REIMbUrsement..........ccovveveverieseesceseseeseens 7.14
Procedures, New Local Union PELItiON .........ccviiieieiccee et 8.2
L 0] 01c Y 1010 = PR 2.6
__Q__
Quorum, Sector EXeCUtiVe COUNCII .........cccvieeiicieieee ettt 54
-R--
REDALES, OPLIONGL ......eveieieeeeeeeee et sttt et et et et ns e eneene e 12.2E
ReCall Of SECLOr OffICEIS....uviiitii it bbb b sare e sbeeeree s 7.10
Recall of Local Officers and SLEWardS..........ccoeiveiiieiiciie ittt 8.16
Region, Local of an AdMINISITaLIVE ........coiierierieriee e 33
Regional AdViSOry BOArAS.........cceeerierieieiieieestesesesiesessesaesaessessessessessessessessessessessenes 35

VI

23
24
24
23
24
27
27
15

H
WO N~NNOP-

33
22
22

26
24
14
38
19
34
24

28
29
38
21
22

13

35
21
27



[ o 0] 1SS 32

REGIONS JUMISAICLION ...ttt sttt st 34
Reimbursement, Expenses, Procedures and REQUIrEMENtS...........ccccvveveveriereeeseenenns 7.14
Reports, Quarterly, Days Worked, Gross Salary Earned..........c.ccoovveveneneniesencnieneens 12.2C
Resignation of MemMbBErSNiP ......c.eceieeieeieee st 27
Responsibilities and Authority, Sector President ... 7.6
Responsibilities and Authority, Sector Vice President.........ccocvevvevevereciesesese e 7.7
RESPONSIDIITY ...t sttt bbb b b s 2.4A
RELITEA MEMDETS........cieeeceee ettt ettt e eneene e 25C
Review of Charge Decision, Sector Executive COUNCIl .........covuvirenenenerecscnesenies 10.13
Review of Charges by Sector Regional Vice President..........ccoovvevevenerienvsesesnseens 104
Revocation of Local Union Charter ... 8.3
Revocation, HEaring BEfOrE........ccuieieiieeeiceee sttt e 84
RIghtS Of MEMDETS.......oiiieeeee e 25
Roberts Rules, All Meetingsin Accordance With ..........ccceeevevenesecesecccc e 15
RULESADOPTION AND AMENDMENT ...ttt X1
Rule#1 - Local Union Defense FuNd ASSESSMENT ........ccvereirerineeneeseeeseeeseseeseenes
Rule #2 - Defense Fund Benefits and Procedures.........ccooeveveveveniececsesesssesieseeens
Rule #3 - Suspension, Defense FUNd iN AITEAIS........cocuvurererenereee s
Rule#4 - Rule for Determining DUE DaL€..........ccccevueverierieieeeesiese e e se e sae e
Rule #5 - CWA Members Relief FUNd ...
--S--
SAlATES, SECLOT OffiCEIS. .. ioeee et ee ettt e e e s et e s ee e e ses et e saaeessaaeessareeessarees 7.12
SAANES, SEAI ... e 7.13
Salaries, Travel and EXPENSES........ccciv ittt saesne s 55
Sanction by Unit and the Executive COUNCIl ..o 11.3
Seals of the Sector, Official, Optional ..........cccoiviiiiiiiiiice e 1.4 A&B
SECTOR CONFERENCES. ...ttt s v
SECTOR EXECUTIVE COUNCIL ottt \Y,
COMPOSITION ...ttt bbbttt st bbb b sbesbesbesbentas 51
WHEN 1N SESSION....cuiiiiiiiiiiiesieiesese ettt sttt tesbestesbestestestessesaenseesennens 5.2A
Frequency Of MEELINGS. ... st sb e e e 5.2B
Notice of Meetings and AQENA.........cceeererierieieeeee et ees 5.2C
Minutes, Contents and DiStriDULTION..........ccooveineirce s 5.2D
SPECIAl MEELINGS ...ttt ettt st bt sae st e e eneens 5.3
[ 18] 1 1 o I PSSP 54
Salaries, Travel and EXPENSES.......cccov ittt 55
POWEIS OF ... e 5.6
S 1 (SRS = o1 o o [ ERS R R 11.3
Sector Officers, Election Requirements and TEMMS........cocvviininenenenesenese e see e 7.3
Sector Officers, INSLAll@tion...........covieiiire e 74
Sector Regional Vice President, Charges AQainst..........ccoovvvvieiivnenieniesiesese e e e 10.3B
Sector Regional Vice President, Duties and Responsibilities...........ccccvvvvinineneneneenn 7.9
Sector Regional Vice President, Review of Chargesby..........ccccoovivivineniccccccsnsien 104
Sector Officers and OFfiCES.......cuieiieirer e 7.1
SECtOr OffiCarS, RECAII OF ...ttt ettt e e e e e e e et e e e e e s seaeessarreessanees 7.10
Sector President, Appeal t0, Prior t0 SEHKe........ccciviiiiiiniienesss e e 111
Sector President, Authority and Responsibiliti€s...........ccocvvvvviiiininenceeccc e 7.6
Sector Vice President, Authority and Responsibilities............ccovvvninene e 7.7
Secretary, Local, POWErs and DULIES.........c.ccuiivieiieiieieie et ss s 8.11C
Shop Steward, LOCal UNION...........coiiiiiiiinineesesese s st 8.18
Special Conferences, Call by Executive CoUNCIl ...........ccocvvviiiiiinenesiese e 4.1
Special Conferences, Petition and Referendum............c.ccooviiinneninnencsenene s 4.1D

VIl

21
21
14
34

12
12
12
13
13
13
13
13
14
14
34
16
17
30
20

15
21
34
19
20
24
27



Special Meeting for StHKE VOte.......ccccviiiiiiii e 11.2

Special Meetings, Sector EXeCUtive COUNCIL..........ccccviiinininene s 53
S Y 0= 6 1T TP 7.11
STRIKE VOTE ...ttt bbb Xl
ApPPEal 10 SECLOr PreSIUENE ......ocviivecieciece ettt sttt sre e nnens 111
Special Meeting for SIKe VOLE.........ccviiiiiiii s 11.2
Sanction by the Union and the Sector Executive Council ..........c..cccovvevvevenenieeenennn, 11.3
SUCCESSION, SECLON OFfiCEI'S.....cvciiieeiieeerieer e 75
Suspension of Local Charter Prior to HEarng..........ccocvvvvveieienenieece s 8.7
Suspension, Members Not in Good StaNAING.........c.cuviririnininere s 24C
--T--
Time of Hearing, Local Charter ReVOCALION ..........cccviviiiiiiisesecesese e 8.6
Transcription and Presentation, Constitutional AMendments .........c.ccocvereneneneneniens 14.3
Treasurer, Local, POWEIS @N0 DULIES..........coveeiieeee et ee e e et e s eeeeeeseeeeeseeeeeeeeeeesanns 8.11D
Trial Body, ChallEeNQES........ccccuiiiiiiiiii et sae e 10.8
Trial BOAY, REVIEW .....c.ociiiiiiieie ettt sttt st teste st saesaesennens 10.13
Trial Body, DiSCIPINE......ccciiiiiiiiriii e st sttt st b b e 10.6
Trial Body, FINAINGS .....ccviiiiiiiiie sttt st saenaesneas 10.10
Trustee Authority, LOCE UNION ........cociiiiiiiiiiineneses e s 8.20
--U-
UNITONS, LOCAL ..ottt ettt ettt st VI
UNIt SANCLION, SEITKE VOBt ettt et e et e e et e e et e e se st esseaneesaareeesanreeenan 11.3
--V--
Vice President, Local, POWErs and DULIES...........ccovrerrireeniee e 8.11B
Vote, Required, Constitutional AmMendment ...........cccceveviererenesese e e 141
Vote, Strike, Special MEEtNG fOr .......ccciviiiiiiesesee s 11.2
Voting, Constituency, CONFEIENCE ..o 44
--W--
When and How, Rule Adoption and AmMendment...........ccccoeverieneneneseseseseseseeseenens 13.1
WithdraWn MEMDEIS. .......c.oiiirere et 2.5B
Witnesses, Testifying at Disciplinary Trial .......cccccoovviiiinienenerecese e 10.9
-X--
==Y --
--7--
APPENDIX A

VIl

34
13
21
34
34
34
34
18
23

23
38
25
32
33
31
32
28

22
34

24

34
10

37

32



